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Below is information and links to all of the policies listed on the agenda for discussion and votes.  There are
other topics listed on the agenda to discuss, however this is to compile the policies that exist for review.

Policy Background/Overview of Changes

Section A Policies

Policy  ADA: School District Goals and Objectives
and Policy  ADF: Wellness Policy

These are Section A policies that were held
during the initial policy review for various
reasons (listed on the documents). These are
up for a review again to try and complete.

GCL:  Professional Staff Time Schedules - Work Year
and Vacation Leave

Updates were made because elementary
principals follow the same schedule as their
secondary counterparts and the policy was
outdated.

New Policy:  Procurement Cards Executive Director of Finance & Operations request
to consider putting into policy the requirements and
regulations of obtaining and using a Procurement
Card (P-Card) for the District. Approval of a policy is
needed in order to obtain one.

EBACA:  Climate Change, Environment, and
Sustainability

Climate Change, Environment, and
Sustainability have made edits for review based
on one of the School Committee goals of
creating a Climate Change policy

New Policy:  Hybrid Meeting and Remote Policy Mayor’s Remote Participation Policy allows
public bodies to set rules for which executive
session topics are eligible or not. The AG’s
office also allows public bodies to create
additional rules on how to implement a Mayor’s
Policy.
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 NOTES: Held from a Policy Subcommittee Meeting in 2020.  Joe C. working on draft with Phil B. 

 Given that Attorney Michael Joyce is reviewing our Title IX policies, the FPS Senior Leadership Team 
 decided to hold this section and then, when language has been revised by Attorney Joyce (by the end of 
 April) we will then forward this entire section to Attorney Phil Benjamin for his final review and to 
 assure reciprocity between the law and FPS policy language. 

 POLICY AND GRIEVANCE PROCEDURES FOR DISCRIMINATION 

 FRAMINGHAM PUBLIC SCHOOLS - POLICY AND GRIEVANCE PROCEDURES FOR 
 DISCRIMINATION, INCLUDING HARASSMENT AND RETALIATION 

 I.  GENERAL STATEMENT OF POLICY 

 It  is  the  policy  of  the  Framingham  School  Committee  to  maintain  a  work  and  education  environment 
 in  the  Framingham  Public  Schools  that  is  free  of  discrimination,  including  harassment,  based  on 
 race,  color,  national  origin,  ancestry,  age,  gender,  sexual  orientation,  gender  identity,  religion, 
 disability,  veteran´s  status,  or  any  other  status  protected  by  federal  or  state  law.  The  Framingham 
 Public  Schools  will  not  tolerate  unlawful  discrimination,  sexual  harassment  and  other  forms  of 
 harassment.  The  Framingham  School  Committee  also  treats  retaliation  as  a  form  of  discrimination. 
 Retaliation as defined by this policy is prohibited. 

 The  Framingham  School  Committee  takes  allegations  of  discrimination,  including  harassment  and 
 retaliation,  seriously.  The  District  will  respond  promptly  and  equitably  to  all  complaints  or  reports 
 that  a  violation  of  this  policy  has  occurred.  Where  a  violation  is  found,  the  Framingham  Public 
 Schools  will  take  appropriate  disciplinary  and  corrective  action  to  eliminate  the  conduct  and  prevent 
 its reoccurrence. 

 This  policy  sets  forth  our  goals  of  promoting  a  school  and  workplace  environment  free  of 
 discrimination,  including  harassment  and  retaliation.  The  policy,  however,  is  not  designed  or 
 intended  to  limit  the  authority  of  the  District  or  its  schools  to  take  disciplinary,  corrective  or  remedial 
 action  for  school  or  workplace  conduct  that  otherwise  constitutes  a  violation  of  an  applicable  code  of 
 conduct.  Nor  does  this  policy  limit  the  authority  of  the  District  or  its  schools  to  take  immediate 
 interim  disciplinary  action  as  set  forth  in  applicable  disciplinary  codes  or  policy.  The  Superintendent, 
 District  Title  IX/Equity  Coordinator  and  school  principals  are  ultimately  responsible  for  the 
 implementation  of  this  policy,  and  they  are  authorized  to  delegate  their  responsibilities  under  this 
 policy to a designee. 

 II.  POLICY DEFINITIONS 

 For purposes of this Policy and Grievance Procedure: 



 1.  "DISCRIMINATION"  means  interfering  with  or  preventing  a  student  from  enjoying  the 
 advantages,  privileges  or  courses  of  study  of  a  school,  or  discriminating  against  an  employee  in 
 compensation  or  in  terms,  conditions  or  privileges  of  employment,  because  of  that  person´s  race, 
 color,  national  origin,  ancestry,  sex,  sexual  orientation,  gender  identity,  disability  or  religion,  or 
 any other status as protected under state and federal nondiscrimination laws. 

 2.  "HARASSMENT"  means  unwelcome  or  inappropriate  verbal,  written,  electronic  or  physical 
 conduct  relating  to  an  individual´s  actual  or  perceived  race,  color,  national  origin,  ancestry,  sex, 
 sexual orientation, gender identity, disability or religion that creates a hostile environment for the 
 individual.  A  hostile  environment  is  created  when  the  conduct  is  sufficiently  severe,  persistent  or 
 pervasive  so  that  it  interferes  with  or  limits  the  ability  of  a  student  to  participate  in  or  benefit 
 from  the  district´s  programs,  or  the  ability  of  an  individual  to  work  in  the  Framingham  Public 
 Schools. 

 Below  are  examples  of  violations  of  this  Policy  in  circumstances  where  the  verbal,  written, 
 electronic or physical conduct has the purpose or effect of creating a hostile environment: 

 A.  "SEXUAL  HARASSMENT"  is  unwelcome  or  inappropriate  conduct  of  a  sexual  nature.  It 
 includes  unwelcome  sexual  advances,  requests  for  sexual  favors  and  other  verbal,  non-verbal, 
 electronic or physical conduct of a sexual nature. 

 "SEXUAL  HARASSMENT"  also  means  any  sexual  advances,  requests  for  sexual  favors  and 
 other  verbal  or  physical  conduct  of  a  sexual  nature  when  such  advances,  requests  or  conduct 
 has  the  purpose  or  effect  of  unreasonably  interfering  with  an  individual´s  work  or  education 
 by  creating  an  intimidating,  hostile,  humiliating  or  sexually  offensive  work  or  educational 
 environment. 

 "SEXUAL  HARASSMENT"  also  includes  acts  of  verbal,  non-verbal  or  physical  aggression, 
 intimidation  or  hostility  based  on  sex  or  sex-stereotyping,  even  if  those  acts  do  not  involve 
 conduct of a sexual nature. 

 B.  "RACE  OR  COLOR  HARASSMENT"  includes  but  is  not  limited  to  unwelcome  or 
 inappropriate  verbal,  written,  electronic  or  physical  conduct  that  denigrates,  demeans  or 
 stereotypes  a  person  based  on  his/her  actual  or  perceived  race  or  color,  including 
 characteristics  of  a  person´s  race  or  color,  such  as  racial  slurs  or  insults,  racial  graffiti  or 
 symbols,  nicknames  based  on  racial  stereotypes,  negative  comments  about  appearance, 
 imitating mannerisms, taunting, or invading personal space to intimidate. 

 C.  "NATIONAL  ORIGIN  OR  ANCESTRY  HARASSMENT"  includes  but  is  not  limited  to 
 unwelcome  or  inappropriate  verbal,  written,  electronic  or  physical  conduct  which  denigrates, 
 demeans  or  stereotypes  a  person  based  on  his/her  actual  or  perceived  national  origin, 
 ancestry,  or  ethnic  background,  such  as  ethnic  slurs  or  insults;  negative  comments,  graffiti  or 
 symbols  about  surnames,  country  of  origin,  customs,  language,  accents,  immigration  status, 
 or manner of speaking. 

 D.  "DISABILITY  HARASSMENT"  includes  but  is  not  limited  to  unwelcome  or  inappropriate 
 verbal,  written,  electronic  or  physical  conduct  which  denigrates,  demeans  or  stereotypes  a 
 person  based  on  his/her  disability  or  perceived  disability,  including  damaging  or  interfering 



 with  use  of  necessary  equipment,  imitating  manner  of  movement,  using  slurs  like  "retard,"  or 
 invading personal space to intimidate. 

 E.  "RELIGIOUS  HARASSMENT"  includes  but  is  not  limited  to  unwelcome  or  inappropriate 
 verbal, written, electronic or physical conduct which denigrates, demeans or stereotypes a 
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 person  based  on  his/her  religion,  including  derogatory  negative  comments,  graffiti  or 
 symbols  about  religious  beliefs,  traditions,  practices  (including  non-belief),  or  religious 
 clothing. 

 F.  "SEXUAL  ORIENTATION  HARASSMENT"  includes  but  is  not  limited  to  unwelcome  or 
 inappropriate  verbal,  written,  electronic  or  physical  conduct  which  denigrates,  demeans  or 
 stereotypes  a  person  based  on  his/her  actual  or  perceived  sexual  orientation,  such  as  anti-gay 
 slurs  or  insults,  graffiti  or  symbols,  imitating  mannerisms,  taunting,  or  invading  personal 
 space to intimidate. 

 G.  "GENDER  IDENTITY  HARASSMENT"  includes  unwelcome  or  inappropriate  verbal, 
 written,  electronic  or  physical  conduct  which  denigrates  or  demeans  a  person  based  on 
 gender  identity,  appearance  or  behavior,  including  anti-transgender  slurs  or  insults,  or 
 taunting  for  gender  nonconforming  behavior  or  expression,  clothing,  hairstyles,  activities, 
 voice or mannerisms. 

 3.  "  QUID  PRO  QUO  SEXUAL  HARASSMENT"  means  any  sexual  advances,  requests  for  sexual 
 favors and other verbal or physical conduct of a sexual nature when: 

 (1)  submission  to  or  rejection  of  such  advances,  requests  or  conduct  is  made  either  explicitly  or 
 implicitly  a  term  or  condition  of  the  provision  of  the  benefits,  privileges  or  placement 
 services for a student or as a basis for evaluation of academic achievement; or 

 (2)  submission  to  or  rejection  of  such  advances,  requests  or  conduct  is  made  either  explicitly  or 
 implicitly a term or condition of employment or as a basis for employment decisions. 

 4.  "OTHER  PROHIBITED  CONDUCT"  means  any  unwelcome  or  inappropriate  verbal,  written, 
 electronic  or  physical  conduct  relating  to  an  individual´s  actual  or  perceived  race,  color,  national 
 origin,  ancestry,  sex,  sexual  orientation,  gender  identity,  disability  or  religion  that  does  not 
 involve  severe,  persistent  or  pervasive  behavior,  but  will  likely  create  a  hostile  educational  or 
 work  environment  if  it  persists,  by  interfering  with  or  limiting  the  ability  of  a  student(s)  to 
 participate  in  or  benefit  from  the  district´s  programs  or  activities,  or  the  ability  of  an  individual  to 
 work in the Framingham Public Schools. 

 5.  "RETALIATION"  means  an  adverse  action  against  any  person  for  opposing  any  act  or  practice 
 reasonably  believed  to  be  discriminatory  as  prohibited  by  applicable  law  and/or  this  policy,  or  for 
 reporting  or  filing  a  complaint,  for  aiding  or  encouraging  the  filing  of  a  report  or  complaint,  or 
 for  cooperating  in  an  investigation  of  discrimination,  including  harassment  or  retaliation. 
 Retaliatory  acts  include  overt  or  covert  acts  of  reprisal,  interference,  punishment  or  harassment 
 against an individual or group. 

 6.  "COMPLAINANT"  means  an  individual  who  is  the  alleged  victim  of  conduct  covered  by  this 
 policy and grievance procedure, or if a student, his/her parent(s)/guardian(s). 
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 7.  "COMPLAINT"  means  an  individual´s  oral  or  written  report  to  a  school  or  district  employee 
 alleging  that  s(he)  is  the  victim  of  conduct  covered  by  this  policy,  or  if  a  student,  his/her 
 parent(s)/guardian(s). 

 8.  "REPORT"  means  an  oral  or  written  report  by  anyone  other  than  the  alleged  victim  (or  the 
 parent(s)/guardian(s) of the alleged student victim) alleging a violation of this policy. 

 III.  POLICY APPLICATION 

 This  policy  applies  to  all  sites  and  activities  the  Framingham  Public  Schools  supervises,  controls,  or 
 where  it  has  jurisdiction  under  the  law,  including  on  school  grounds;  on  property  immediately 
 adjacent  to  school  grounds;  at  school-sponsored  or  school-related  activities;  at  functions  or  programs 
 whether  on  or  off  school  grounds;  at  school  bus  stops;  on  school  buses  or  other  vehicles  owned, 
 leased  or  used  by  the  school  district;  or  through  the  use  of  technology  or  an  electronic  device  owned, 
 leased  or  used  by  the  Framingham  Public  Schools.  This  policy  also  applies  to  conduct  at  a  location, 
 activity,  function  or  program  that  is  not  school-related  or  through  the  use  of  technology  or  an 
 electronic  device  that  is  not  owned,  leased  or  used  by  the  Framingham  school  district  if  the  act  or 
 acts  in  question  create  a  hostile  environment  at  a  school;  infringe  on  the  rights  of  others  at  a  school; 
 and/or  materially  and  substantially  disrupt  the  education  process  or  the  orderly  operation  of  a  school 
 or school-sponsored activity or event.  1 

 IV.  HOW TO MAKE A COMPLAINT OR REPORT 

 STUDENT REPORTING 

 1.  Any  student  (or  his/her  parent/guardian)  who  believes  s(he)  or  another  student  has  been  the 
 victim  of  any  act(s)  in  violation  of  this  policy  is  strongly  encouraged  to  promptly  report  the 
 alleged  act(s)  to  the  principal  or  designee,  or  the  District  Title  IX/Equity  Coordinator.  The 
 student,  however,  shall  report  the  act(s)  within  one  hundred  twenty  (120)  calendar  days  of  the 
 alleged  occurrence,  or  from  the  date  the  student  reasonably  becomes  aware  of  the  occurrence. 
 The  reporting  time  may  be  extended  for  good  cause.  2  The  Principal  or  designee  shall 
 immediately  notify  the  District  Title  IX/Equity  Coordinator  of  the  complaint  or  report.  If  the 
 student  is  more  comfortable  reporting  the  alleged  act(s)  to  a  person  other  than  the  principal  or 
 designee,  or  the  District  Title  IX/Equity  Coordinator,  the  student  (or  his/her  parent/guardian) 
 may  report  the  alleged  act(s)  to  any  school  or  district  employee.  That  employee  shall  report  that 
 information  to  the  principal  or  designee.  Where  requested  or  needed,  students,  or  his/her 
 parent(s)/guardian(s), will be provided assistance in preparing and filing a complaint or report. 

 2.  If  the  complaint  or  report  is  against  a  building  Principal,  it  shall  be  filed  directly  with  the  District 
 Title IX/Equity Coordinator or designee. 

 3.  The  District  encourages  the  reporting  party  or  complainant  to  use  the  report/complaint  form 
 available  from  the  principal  or  designee  of  each  building,  from  the  Superintendent's  office,  or  on 
 the district´s Website. Use of the formal reporting form, however, is not mandatory. 

https://z2policy.ctspublish.com/masc/doccode%3Dz20000007%26z2collection%3Dframingham%26showInToc%3Dfalse#z2Code_z20000007
https://z2policy.ctspublish.com/masc/doccode%3Dz20000008%26z2collection%3Dframingham%26showInToc%3Dfalse#z2Code_z20000008
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 STAFF REPORTING 

 4.  Any  Framingham  Public  Schools  employee,  volunteer  or  independent  contractor  who  witnesses, 
 receives  a  complaint  or  report  of,  or  has  knowledge  or  belief  that  a  student,  employee  or 
 volunteer  has  been  the  subject  of  discrimination,  including  harassment  or  retaliation,  or  other 
 prohibited  conduct,  under  this  policy,  (a)  shall  inform  the  principal  or  designee,  or  the  District 
 Title  IX/Equity  Coordinator,  as  soon  as  possible,  but  by  no  later  than  the  end  of  that  school  day, 
 and  (b)  shall  also  transmit  a  written  report  to  the  principal  or  designee  by  no  later  than  the 
 beginning  of  the  next  school  day.  If  the  complaint  or  report  involves  the  building  principal,  it 
 shall be filed directly with the District Title IX/Equity Coordinator. 

 RECEIPT OF COMPLAINTS AND REPORTS 

 5.  SCHOOL-LEVEL:  The  principal  or  designee  is  the  person  responsible  for  receiving  oral  or 
 written  reports  or  complaints  at  the  building  level  for  discrimination,  including  harassment  or 
 retaliation, or other prohibited conduct, under this policy and grievance procedure. 

 6.  DISTRICT-LEVEL:  The  Superintendent  or  District  Title  IX/Equity  Coordinator  is  the  person  to 
 receive  reports  or  complaints  of  discrimination,  including  harassment  or  retaliation,  or  other 
 prohibited  conduct,  under  this  policy,  against  the  District,  a  district-level  employee,  or  a  building 
 principal.  If  the  report  or  complaint  involves  the  Superintendent,  it  shall  be  filed  directly  with  the 
 School Committee. 

 V.  PROCEDURE UPON RECEIPT OF COMPLAINT OR REPORT 

 1.  COMPLAINTS  AGAINST  STUDENTS:  Upon  receipt  of  a  complaint  or  report  against  a  student 
 under  this  policy,  the  principal  or  designee  shall  commence  an  investigation  consistent  with  the 
 provisions  of  Section  VI  of  this  Policy  and  forward  a  copy  of  the  written  complaint  or  report  to 
 the District Title IX/Equity Coordinator within one school day. 

 2.  COMPLAINTS  AGAINST  SCHOOL  EMPLOYEES:  Any  report  or  complaint  against  a  school 
 employee,  volunteer,  contractor  or  adult  visitor  shall  promptly  be  referred  to  the  District´s 
 Director  of  Human  Resources,  with  a  copy  to  the  principal  or  District  Title  IX/Equity 
 Coordinator.  The  Human  Resources  Director  will  conduct  the  investigation,  in  consultation  with 
 the  principal  and/or  District  Title  IX/Equity  Coordinator,  in  accordance  with  this  policy. 
 Complaint  resolution  may  include  but  is  not  limited  to  training,  counseling,  transfer  of  the 
 employee, and progressive discipline (including a written reprimand, suspension and dismissal). 

 3.  CIRCUMSTANCES  FOR  REFERRING  INVESTIGATION:  In  the  event  of  a  conflict  or  other 
 circumstance  that  prevents  the  principal  and  designee  from  investigating  the  report  or  complaint, 
 including  where  the  principal  and  designee  are  directly  and  personally  involved  with  a  complaint 
 or  are  closely  related  to  a  party  to  the  complaint,  then  the  Superintendent  or  District  Title 
 IX/Equity  Coordinator  shall  direct  another  district  employee  to  conduct  the  investigation.  If  the 
 report  or  complaint  is  against  the  principal,  the  District  Title  IX/Equity  Coordinator  or  designee 
 shall investigate the report or complaint. 
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 4.  NON-COOPERATION  OF  ALLEGED  VICTIMS:  After  receipt  of  a  complaint  or  report,  the 
 principal  or  designee  will  attempt  to  identify  and  obtain  the  cooperation  of  the  person  who  is  the 
 victim  of  the  alleged  conduct,  if  there  is  one.  An  investigation  shall  proceed  even  if  an  alleged 
 victim  chooses  not  to  fill  out  the  written  complaint  or  reporting  form.  Even  where  the  principal 
 or  designee  does  not  obtain  the  identity  of  or  cooperation  by  the  alleged  victim(s),  the  principal 
 or designee will investigate the allegations, to the extent feasible. 

 5.  NOTIFICATION  OF  PARENTS/GUARDIANS:  Within  48  hours  (not  including  weekends  or 
 holidays)  of  receiving  a  complaint  or  report  under  this  policy,  the  principal  or  designee  shall 
 notify  the  parents/guardians  of  a  student  who  has  been  reported  as  a  victim  and  to  the 
 parents/guardians  of  a  student  who  has  been  reported  as  a  perpetrator.  Such  notification  may  be 
 made  by  telephone,  writing  or  in-person.  The  date,  time,  method,  and  location  (if  applicable)  of 
 such  notification  and  communication  shall  be  noted  in  the  investigative  report.  All  notifications 
 shall  be  consistent  with  the  student  privacy  rights  under  the  applicable  provisions  of  the  Family 
 Educational Rights and Privacy Act of 1974 (FERPA). 

 6.  WAIVER  OF  NOTIFICATION  REQUIREMENT:  The  Superintendent  or  District  Title 
 IX/Equity  Coordinator  may,  within  a  48  hour  time  period  (not  including  weekends  or  holidays), 
 grant  the  principal  or  designee  a  waiver  from  the  requirement  that  the  parents/guardians  of  the 
 alleged  victim  and  the  alleged  perpetrator  be  notified  of  the  filing  of  a  complaint  or  report.  A 
 waiver  may  only  be  granted  if  the  Superintendent  or  District  Title  IX/Equity  Coordinator  deems 
 such  a  waiver  to  be  in  the  best  interest  of  the  victim  or  perpetrator,  such  as  where  it  may  place 
 the  student  at  risk.  Any  waiver  granted  by  the  Superintendent  or  District  Title  IX/Equity 
 Coordinator shall be in writing to the principal. 

 VI.  RESOLUTION  PROCESS:  DETERMINING  WHETHER  TO  APPLY  THE  FORMAL  OR 
 INFORMAL PROCEDURE 

 A.  SELECTING APPROPRIATE RESOLUTION PROCEDURE 

 1.  After  the  principal  or  designee  receives  a  complaint  or  report,  (s)he  shall  determine  whether 
 to resolve the complaint or report through a Formal or Informal Resolution Procedure. 

 2.  The  INFORMAL  RESOLUTION  PROCEDURE  is  applicable  only  where  it  involves  an 
 allegation  of  "other  prohibited  conduct,"  as  defined  in  Section  II,  and  where  the  parties  agree 
 to  voluntarily  participate.  Informal  Resolution  is  optional.  If  the  parties  do  not  agree  to 
 voluntarily  participate,  or  an  Informal  Resolution  Procedure  is  not  deemed  appropriate,  the 
 principal  or  designee  shall  determine  whether  to  address  the  matter  under  the  Formal 
 Resolution Procedure or the student code of conduct. 

 3.  The  principal  or  designee  shall  commence  a  FORMAL  RESOLUTION  PROCEDURE  and 
 investigation under Section C, if any one of the following apply: 

 (1)  the  complaint  or  report  involves  an  allegation  of  severe,  persistent  or  pervasive 
 harassment, or other serious form of discrimination or retaliation; 
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 (2)  there is a pending Formal Resolution Procedure against the alleged perpetrator; 
 (3)  the  alleged  perpetrator  has  previously  been  found  to  have  violated  this  policy  after  a 

 Formal Resolution Procedure; 
 (4)  the  alleged  conduct  involves  physical  harm  to  a  person  or  is  serious  enough  that  it 

 may place a person at physical risk; 
 (5)  the incident has resulted in a criminal charge; 
 (6)  the alleged perpetrator is an employee, volunteer or independent contractor; 
 (7)  the  incident  involves  a  referral  to  the  Massachusetts  Department  of  Children  & 

 Families; or 
 (8)  where  a  Formal  Resolution  Procedure  is  otherwise  deemed  appropriate  under  the 

 circumstances. 

 B.  INFORMAL RESOLUTION PROCEDURE 

 1.  MEETING  SEPARATELY  WITH  PARTIES:  Where  an  Informal  Resolution  Procedure  is 
 initiated,  the  principal  or  designee  will  promptly  meet  separately  with  the  complainant  and 
 the  alleged  perpetrator  (by  no  later  than  2  school  days  from  receipt  of  the  complaint  or 
 report),  to  review  and  explain  the  informal  resolution  procedures,  answer  any  questions,  and 
 explain the prohibition against retaliation. 

 2.  VOLUNTARY  RESOLUTION:  If  appropriate,  after  completing  any  initial  information 
 gathering  or  investigation  the  principal  or  designee  deems  necessary  to  reach  a  voluntary 
 resolution,  (s)he  will  propose  a  resolution.  The  principal  or  designee  shall  invite  the 
 parents/guardians  of  the  complainant  and  the  alleged  perpetrator  to  attend  the  resolution 
 meeting.  If  the  complainant,  the  alleged  perpetrator  and  their  parent(s)/  guardian(s)  agree 
 with  the  proposed  resolution,  the  principal  or  designee  will  write  down  the  resolution,  and  the 
 complainant  and  the  alleged  perpetrator,  and  their  parent(s)/guardian(s),  if  present,  will  sign 
 it,  and  each  person  will  receive  a  copy.  At  the  meeting,  the  principal  or  designee  will  again 
 explain  the  prohibition  against  retaliation.  The  primary  focus  of  the  voluntary  resolution  is  to 
 effectively  correct  the  problem  and  end  the  reported  conduct,  which  may  include  and  result  in 
 disciplinary action. 

 3.  FAILURE  OF  VOLUNTARY  RESOLUTION:  If  the  complainant  and  alleged  perpetrator 
 cannot  agree  to  an  informal  resolution,  or  if  at  any  time  after  the  informal  resolution,  the 
 principal  or  designee  determines  that  the  problem  is  not  corrected,  the  principal  or  designee 
 will apply the student code of conduct or initiate a Formal Resolution Procedure. 

 C.  FORMAL  RESOLUTION  PROCEDURE  -  INVESTIGATION  AND  RESOLUTION 
 PROCEDURES 

 1.  MEETING  SEPARATELY  WITH  PARTIES:  The  principal  or  designee  will  promptly  meet 
 separately  with  the  complainant  and  the  alleged  perpetrator  (by  no  later  than  2  school  days  of 
 receipt  of  the  complaint  or  report),  to  inform  them  about  the  formal  resolution  procedures 
 and explain the prohibition against retaliation. The principal or designee shall also ask the 
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 complainant  what  (s)he  believes  may  help  make  him/her  feel  safe  from  discrimination, 
 including  harassment  or  retaliation,  or  other  prohibited  conduct,  pending  the  conclusion  of 
 the  investigation.  A  student  complainant  may  request  that  a  meeting  concerning  his/her 
 complaint  be  held  with  the  District´s  Title  IX/Equity  Coordinator.  The  alleged  perpetrator  is 
 expected to cooperate with the investigation. 

 2.  PROMPT  INVESTIGATIONS:  Upon  receipt  of  a  complaint  or  report,  the  principal  or 
 designee  shall  promptly  (by  no  later  than  2  school  days),  initiate  an  investigation  into  the 
 alleged  act(s).  The  nature  and  duration  of  an  investigation  will  depend  on  the  circumstances, 
 including  the  type,  severity  and  frequency  of  the  alleged  conduct.  The  principal  or  designee 
 will  complete  the  investigation  as  soon  as  practicable,  generally  not  to  exceed  ten  (10)  school 
 days  after  receipt  of  the  complaint  or  report,  except  for  good  cause  (as  documented  in  the 
 investigatory  file).  If  the  principal  or  designee  needs  more  than  ten  (10)  school  days  to 
 complete  the  investigation,  the  Superintendent  or  District  Title  IX/Equity  Coordinator  may 
 grant  an  extension  of  time,  with  a  specific  completion  date.  In  the  event  such  extension  is 
 granted,  the  principal  or  designee  shall  notify  in  writing  all  parties  involved  in  granting  the 
 extension. 

 A.  Law Enforcement´s Request To Delay A School Investigation 

 Where  the  police  chief  or  designee  makes  a  request  for  deferral  of  an 
 investigation  pending  a  law  enforcement  criminal  investigation,  the  principal, 
 upon  approval  of  the  Superintendent,  shall  delay  the  investigation  temporarily,  for 
 a  limited  period  of  time,  until  notified  that  the  police  department  has  completed  its 
 gathering  of  evidence.  Any  such  delay,  however,  does  not  limit  the  responsibility 
 of  the  principal  or  designee  to  promptly  take  interim  measures  (s)he  determines 
 are  necessary  and/or  advisable  to  ensure  the  safety  and  well  being  of  the 
 complainant  and  the  school  community,  to  the  extent  practicable,  while  the  police 
 department´s fact-gathering is in progress. 

 3.  INVESTIGATION  ACTIVITIES:  The  investigation  may  consist  of  documented  personal 
 interviews  with  the  complainant,  the  individual(s)  against  whom  the  complaint  is  filed,  and 
 others  who  may  have  knowledge  of  the  alleged  incident(s)  or  circumstances  giving  rise  to  the 
 complaint  or  report.  The  parties  shall  have  the  opportunity  to  identify  witnesses  and  other 
 evidence.  The  investigation  may  also  consist  of  a  visit  to  the  incident  site  and  review  of 
 documents  and  physical  evidence  deemed  pertinent  by  the  investigator,  including  information 
 regarding  any  prior  incident(s)  committed  by  the  alleged  perpetrator.  The  alleged  victim  and 
 alleged  perpetrator  will  be  interviewed  separately.  Interviews  will  be  conducted  in  a  manner 
 that protects the privacy of individuals to the extent practicable under the circumstances. 

 4.  COMMUNICATION  DURING  INVESTIGATION:  The  principal  will  make  reasonable 
 efforts  to  regularly  inform  the  complainant  and  the  alleged  perpetrator(s)  and  their 
 parents/guardians  of  the  status  of  the  complaint,  the  anticipated  conclusion  of  the 
 investigation, and the determination. 
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 5.  INTERIM  MEASURES  TO  PROTECT  SAFETY:  The  principal  or  designee  shall  promptly 
 take  reasonable  steps  (s)he  determines  are  necessary  and/or  advisable  to  protect  the 
 complainant,  other  students  and  employees,  to  the  extent  practicable,  from  further  incidents 
 or  from  retaliation  pending  the  outcome  of  the  investigation.  This  may  include  separating  the 
 parties,  issuing  a  stay-away  order,  providing  counseling  or  making  academic  adjustments. 
 Interim  measures  should  not  penalize  the  alleged  victim.  The  principal  or  designee  shall 
 document the interim measures taken. 

 6.  VICTIM  ASSISTANCE:  The  principal  or  designee  will  make  appropriate  referrals  for  victim 
 assistance, including counseling and crisis intervention, if requested, or as needed. 

 CONFIDENTIALITY:  The  District  will  respect  the  privacy  of  the  complainant,  the  alleged 
 perpetrator(s),  and  the  witnesses  to  the  extent  possible,  consistent  with  this  policy,  federal  and  state 
 civil  rights  laws  and  confidentiality  laws  and  regulations,  and  with  the  District´s  Education  Records 
 Policies. 

 7.  FINDINGS  AND  RECOMMENDATIONS:  Upon  completion  of  an  investigation,  the 
 principal  or  designee  will  evaluate  the  evidence  and  determine  whether  the  allegations  have 
 been  substantiated  and  whether  the  policy  has  been  violated  by  a  preponderance  of  the 
 evidence;  that  it  is  more  likely  than  not  that  a  violation  of  this  policy  has  occurred.  The 
 principal  or  designee  will  prepare  a  final  investigative  report  that  includes  his  or  her  findings, 
 and  when  a  violation  is  found,  recommend  appropriate  disciplinary,  corrective  and  remedial 
 measures.  At  the  conclusion  of  the  investigation,  the  principal  or  designee  will  obtain  the 
 signature  of  the  District  Title  IX/Equity  Coordinator  indicating  his/her  knowledge  of  the 
 investigation, and its findings and recommendations. 

 8.  BASIS  FOR  DETERMINING  WHETHER  POLICY  VIOLATED:  In  making  a 
 determination  of  whether  it  is  more  likely  than  not  that  a  violation  of  this  policy  has 
 occurred,  the  principal  or  designee  will  consider  all  the  facts  and  surrounding  circumstances, 
 including,  for  example,  the  context,  nature,  frequency  and  severity  of  the  behavior,  how  long 
 the  wrongful  conduct  continued,  where  the  incident(s)  occurred,  the  number  of  persons 
 involved  in  the  wrongful  conduct,  the  ages  of  and  relationships  between  the  parties,  past 
 incidents  or  patterns  of  behavior,  and  the  extent  to  which  the  conduct  adversely  affected  the 
 education or school environment of the victim and other school community member(s). 

 9.  REPORTING  SUBSTANTIATED  INCIDENTS  TO  SUPERINTENDENT:  Upon  completion 
 of  the  investigation,  the  Principal  or  designee  shall  report  all  substantiated  incidents  under  the 
 Formal  Resolution  Procedure  to  the  Superintendent  and  the  District  Title  IX/Equity 
 Coordinator. 

 10.  COMMUNICATION  WITH  PARTIES  UPON  COMPLETION  OF  INVESTIGATION:  Once 
 the  investigation  concludes,  and  a  determination  made,  the  principal  or  designee  shall 
 promptly  notify  the  students  involved  of  the  findings  and  the  result  of  the  investigation. 
 Within  twenty  four  (24)  hours  of  making  the  determination,  the  principal  will  attempt  to 
 notify via telephone the parents/guardians of the alleged victim and alleged perpetrator of the 
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 results  of  the  investigation,  and  will  also  send  a  letter  to  the  parents/guardians  notifying  them 
 of  the  results  of  the  investigation,  and,  as  appropriate,  any  action  taken.  The  principal  shall 
 offer  a  meeting  to  the  parents/guardians.  If  the  parent(s)/guardian(s)  requests,  the  principal 
 shall  schedule  a  separate  meeting  with  the  parties  to  further  explain  his/her  findings  and 
 reasons  for  his/her  actions.  Any  information  provided  under  this  policy  shall  be  provided  in 
 accordance  with  the  confidentiality  requirements  of  the  Family  Educational  Rights  Privacy 
 Act  (FERPA)  and  other  laws  concerning  student  privacy,  and  the  Framingham  Public  Schools 
 Education Records policy. 

 VII.  POST-INVESTIGATION RESPONSE 

 A.  TAKING APPROPRIATE DISCIPLINARY, CORRECTIVE AND REMEDIAL ACTION 

 1.  TAKING  APPROPRIATE  ACTION:  If  a  complaint  or  report  is  substantiated,  the  principal  or 
 designee  shall  promptly  decide  on  the  appropriate  action,  based  on  the  investigative  findings. 
 Such  action  shall  include  imposing  discipline  and/or  corrective  and  remedial  action 
 reasonably  calculated  to  end  the  conduct,  deter  future  conduct,  and  remedy  the  effects  of  the 
 discrimination,  including  harassment  or  retaliation,  or  other  prohibited  conduct,  on  the 
 student  victim(s)  and  the  school  community,  as  applicable.  Should  the  Human  Resources 
 Director  or  principal  recommend  discipline  more  serious  than  a  written  reprimand  for  a 
 school employee, such discipline is subject to review by the Superintendent. 

 B.  DISCIPLINARY  CONSEQUENCES  AND  RELATED  ACTIONS  FOR  VIOLATING 
 POLICY 

 1.  IMPOSING  DISCIPLINE  ON  STUDENTS:  The  District  reserves  the  right  to  impose 
 disciplinary  measures  or  other  consequences  against  any  student  who  violates  this  policy, 
 intentionally  falsely  accuses  another  student  of  violating  this  policy,  or  retaliates  against  any 
 student  or  witness  in  violation  of  this  policy.  Discipline  of  a  student  may  include,  but  is  not 
 limited  to,  a  written  warning;  short-term  or  long-term  suspension,  or  expulsion,  or  any  other 
 action  authorized  by  and  consistent  with  the  school  handbook  and  student  code  of  conduct. 
 Students facing discipline will be afforded due process as required by law. 

 2.  DISCIPLINE  FOR  STUDENTS  WITH  DISABILITIES:  The  District  complies  with  federal 
 and  state  law  requirements  that  apply  to  disciplining  students  with  disabilities,  including  the 
 federal  "Individuals  with  Disabilities  Education  Act"  and  Section  504  of  the  Rehabilitation 
 Act of 1973. 

 3.  ACTION  CONCERNING  EMPLOYEES:  Disciplinary  and  corrective  action  concerning  an 
 employee  may  include,  but  is  not  limited  to,  an  oral  or  written  warning  or  reprimand, 
 providing supervision and training, and suspension or termination of employment. 

 4.  ACTION  CONCERNING  SCHOOL  VOLUNTEERS:  Disciplinary  and  corrective  action 
 concerning  a  school  volunteer  may  include,  but  is  not  limited  to,  supervision  and  training,  a 
 written  warning,  limiting  or  denying  access  to  school  premises  or  school-related  programs  or 
 activities, and suspending or terminating the volunteer relationship. 
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 5.  ACTION  CONCERNING  INDEPENDENT  CONTRACTORS:  Disciplinary  and  corrective 
 action  for  an  independent  contractor  may  include,  but  is  not  limited  to,  a  request  to  the 
 employer  to  train,  warn,  suspend  or  terminate  its  employee;  limiting  or  denying  the 
 individual  contractor  access  to  school  premises  or  school-related  programs  or  activities;  and 
 terminating the contract. 

 6.  ACTION  CONCERNING  OTHER  SCHOOL  COMMUNITY  MEMBERS:  Corrective 
 action  concerning  any  other  school  community  member,  including  parents/guardians,  and 
 visitors  to  Framingham  Public  Schools,  may  include,  but  is  not  limited  to,  a  warning; 
 counseling;  and  limiting  or  denying  the  parent,  guardian  or  visitor  access  to  school  premises 
 or school-related programs or activities. 

 C.  APPLYING CORRECTIVE AND REMEDIAL MEASURES FOR STUDENTS 

 1.  APPLYING  CORRECTIVE  ACTION:  Corrective  action  concerning  a  student  victim  may 
 include,  but  is  not  limited  to,  adopting  a  written  safety  plan  to  identify  protective  measures. 
 Corrective  action  for  the  perpetrator  may  include,  but  is  not  limited  to,  classroom  transfer; 
 exclusion  from  participation  in  school  sponsored  functions,  after-school  programs,  and/or 
 extracurricular  activities;  limiting  or  denying  access  to  a  part  or  area  of  a  school;  increased 
 adult  supervision  on  school  premises;  complying  with  a  non-contact  order,  parent/guardian 
 conferences;  a  voluntary  apology  to  the  victim;  counseling  for  the  perpetrator;  awareness 
 training  (to  help  the  student  perpetrator  understand  the  impact  of  the  behavior);  and/or  any 
 other action consistent with the student code of conduct. 

 2.  PREVENTION  AND  REMEDIATION:  The  District  will  employ  prevention  and  remediation 
 strategies  reasonably  calculated  to  remedy  the  effects  of  the  discrimination,  including 
 harassment  and  retaliation,  or  other  prohibited  conduct,  on  the  victim  and  the  school 
 community  and  to  provide  a  safe  school  climate.  Remedial  action  may  include  providing  or 
 referring  the  student  complainant  for  counseling  or  victim  assistance  services  and/or  tutoring; 
 or  special  educational  support  for  students  with  disabilities.  Remedial  action  may  also 
 include  modifying  school-wide  policies  or  practices  and  sponsoring  anti-harassment, 
 anti-discrimination,  or  related  training  for  school  staff  and/or  students.  It  may  also  include 
 informing the broader school community of issues that affect it as a whole. 

 VIII.  APPEALS 

 1.  FIRST  LEVEL  APPEAL  FOR  THE  COMPLAINANT:  The  complainant  may  appeal  the 
 investigative  determination,  or  the  corrective  or  remedial  action  taken  for  him/her,  if  any,  to  the 
 principal  or  designee  within  ten  (10)  calendar  days  of  receipt  of  notice  of  the  determination.  The 
 principal  or  designee  will  review  the  case  and  determine  whether  to  reopen  the  investigation. 
 Written  notice  of  the  principal  or  designee´s  decision  shall  be  provided  to  the  complainant  within 
 ten  (10)  calendar  days  of  the  filing  of  the  appeal,  except  for  good  cause,  as  documented  in 
 writing. 
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 2.  SECOND  LEVEL  APPEAL  FOR  THE  COMPLAINANT:  The  complainant  may  appeal,  in 
 writing,  the  principal  or  designee´s  decision  to  the  Superintendent  or  designee  within  ten  (10) 
 calendar  days.  The  Superintendent  or  designee  shall  review  the  case  and  determine  whether  to 
 reopen  the  investigation.  Written  notice  of  the  decision  shall  be  provided  to  the  complainant 
 within  ten  (10)  calendar  days  of  the  filing  of  the  appeal,  except  for  good  cause,  as  documented  in 
 writing. 

 3.  APPEAL  FOR  THE  PERPETRATOR:  A  student  disciplined  under  this  policy  is  referred  to  the 
 student  code  of  conduct,  and  for  employees,  applicable  collective  bargaining  agreements;  and  for 
 students and employees, to applicable federal and Massachusetts state laws. 

 IX.  OTHER LEGAL REMEDIES 

 1.  At  any  time,  whether  or  not  an  individual  files  a  complaint  or  report  under  this  policy,  an 
 individual  may  file  a  complaint  with  the  Office  for  Civil  Rights,  U.S.  Department  of  Education, 
 or  with  other  governmental  agencies,  or  may  initiate  a  civil  action.  If  a  complaint  is  filed  with  the 
 Office  for  Civil  Rights,  U.S.  Department  of  Education,  it  must  be  filed  in  writing  no  later  than 
 180  days  after  the  alleged  act(s)  of  discrimination.  OCR  may  waive  its  180  day  time  limit  based 
 on OCR policies and procedures. 

 A.  Office for Civil Rights, U.S. Department of Education ("OCR") 
 5 Post Office Square, Suite 900, 8th floor, Boston, MA 02109 
 W  ebsite: www.ed.gov/ocr;  Email:  OCR.Boston@ed.gov 
 Tel: (617) 289-0111; Fax: (617) 289-0150; TTY/TDD: (877) 521-2172 

 B.  Equal Employment Opportunity Commission ("EEOC") 
 John F. Kennedy Federal Building 
 475 Government Center Boston, MA 02203 
 Tel: 800-669-4000; Fax: 617-565-3196; TTY: 1-800-669-6820 

 C.  Massachusetts Commission Against Discrimination ("MCAD") 
 One Ashburton Place, Boston, MA 02108 
 Tel: (617) 994-6000; Fax: 617-994-6024 

 D.  Massachusetts  Department  of  Elementary  and  Secondary  Education  Program  Quality 
 Assurance Services 
 75 Pleasant Street, Malden MA 02148; 
 Email:  compliance@doe.mass.edu 
 Tel: 781-338- 3700; Fax: 781-338-3710; TTY: N.E.T. Relay: 1-800-439-2370 

 2.  Notwithstanding  any  other  remedy,  any  person  may  contact  the  police  or  pursue  a  criminal 
 prosecution under state or federal criminal law. 

http://www.ed.gov/ocr%3B
mailto:OCR.Boston@ed.gov
mailto:compliance@doe.mass.edu
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 X.  POLICY DISSEMINATION 

 In  September  of  each  school  year  this  policy  will  be  disseminated  to  all  employees  and  students  of 
 the Framingham Public Schools, and their parent(s)/guardian(s). 

 Any  concern  related  to  the  implementation  of  this  policy,  or  a  request  for  a  copy  of  the  full  policy 
 may  be  addressed  to  the  building  principal,  the  Superintendent  or  the  District  Title  IX/Equity 
 Coordinator. 

 LEGAL REFS.:  Title IV of the Civil Rights Act of 1964, 42 U.S.C. § 2000d 
 Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e 
 Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et.seq 
 Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794 
 Title II of the Americans with Disabilities Act of 1990, 42 U.S.C. § 12134 
 M.G.L. Chapter  151B  ; M.G.L. Chapter  1  51C  . 

 CROSS REFS.:  ACAB-E  , Title IX/Equity Coordinator 
 JBA, Student-to-Student Harassment 

 Revised  First Reading: October 22, 2013 
 Second Reading: November 19, 2013 

https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter151b
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter151c
https://z2policy.ctspublish.com/masc/doccode%3DACAB-E%26z2collection%3Dframingham#z2Code_ACAB-E
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 SEXUAL HARASSMENT 

 All  persons  associated  with  the  public  schools  including,  but  not  necessarily  limited  to,  the 
 Committee,  the  administration,  staff,  and  students,  are  expected  to  conduct  themselves  at  all  times  so  as 
 to  provide  an  atmosphere  free  from  sexual  harassment.  Any  person  who  engages  in  sexual  harassment 
 while  acting,  as  a  member  of  the  school  community,  will  be  in  violation  of  this  policy.  Further,  any 
 retaliation  against  an  individual  who  has  complained  about  sexual  harassment  or  retaliation  against 
 individuals  for  cooperating  in  an  investigation  of  a  sexual  harassment  complaint  is  similarly  unlawful 
 and will not be tolerated. 

 Because  the  Framingham  [  ]  School  Committee  takes  allegations  of  sexual  harassment  seriously, 
 we  will  respond  promptly  to  complaints  of  sexual  harassment  and  where  it  is  determined  that  such 
 inappropriate  conduct  has  occurred,  we  will  act  promptly  to  eliminate  the  conduct  and  impose  such 
 corrective action as is necessary, including disciplinary action where appropriate. 

 Please  note  that  while  this  policy  sets  forth  our  goals  of  promoting  a  workplace  and  school  environment 
 that  is  free  of  sexual  harassment,  the  policy  is  not  designed  or  intended  to  limit  our  authority  to 
 discipline  or  take  remedial  action  for  workplace  or  school  conduct  which  we  deem  unacceptable, 
 regardless of whether that conduct satisfies the definition of sexual harassment. 

 Definition  of  Sexual  Harassment  :  Unwelcome  sexual  advances;  requests  for  sexual  favors;  or  other 
 verbal or physical conduct of a sexual nature may constitute sexual harassment where: 

 1.  Submission  to  such  conduct  is  made  either  explicitly  or  implicitly  a  term  or  condition  of  a  person’s 
 employment or educational development. 

 2.  Submission  to  or  rejection  of  such  conduct  by  an  individual  is  used  as  the  basis  for  employment  or 
 education decisions affecting such individual. 

 3.  Such  conduct  has  the  purpose  or  effect  of  unreasonably  interfering  with  an  individual’s  work  or 
 educational  performance  or  creating  an  intimidating,  hostile,  or  offensive  working  or  educational 
 environment. 

 The Grievance Officer:  [Joseph Corazzini, Office of  Equity, 31 Flagg Drive, Framingham, 
 MA 01702, 508-328-6798 
 The  Committee  will  annually  appoint  a  sexual  harassment  grievance  officer  who  will  be  vested  with  the 
 authority  and  responsibility  of  processing  all  sexual  harassment  complaints  in  accordance  with  the 
 procedure set out below: 

 Complaint Procedure: 

 1.  Any  member  of  the  school  community  who  believes  that  they  have  been  subjected  to  sexual 
 harassment  will  report  the  incident  (s)  to  the  grievance  officer.  All  complaints  shall  be  investigated 



 promptly and resolved as soon as possible. 

 2.  The  grievance  officer  will  attempt  to  resolve  the  problem  in  an  informal  manner  through  the 
 following process: 

 a.  The  grievance  officer  will  confer  with  the  charging  party  in  order  to  obtain  a  clear  understanding 
 of that party’s statement of the facts, and may interview any witnesses. 

 b.  The  grievance  officer  will  then  attempt  to  meet  with  the  charged  party  in  order  to  obtain  their 
 response to the complaint. 

 c.  The  grievance  officer  will  hold  as  many  meetings  with  the  parties  as  is  necessary  to  establish  the 
 facts. 

 d.  On the basis of the grievance officer’s perception of the situation they may: 

 ●  Attempt to resolve the matter informally through reconciliation. 

 ●  Report  the  incident  and  transfer  the  record  to  the  Superintendent  or  their  designee,  and  so 
 notify the parties by certified mail. 

 3.  After  reviewing  the  record  made  by  the  grievance  officer,  the  Superintendent  or  designee  [Name, 
 Office,  Address,  Phone  Number]  may  attempt  to  gather  any  more  evidence  necessary  to  decide  the 
 case,  and  thereafter  impose  any  sanctions  deemed  appropriate,  including  a  recommendation  to  the 
 committee  for  termination  or  expulsion.  At  this  stage  of  the  proceedings  the  parties  may  present 
 witnesses  and  other  evidence,  and  may  also  be  represented.  The  parties,  to  the  extent  permissible  by 
 law,  shall  be  informed  of  the  disposition  of  the  complaint.  All  matters  involving  sexual  harassment 
 complaints  will  remain  confidential  to  the  extent  possible.  If  it  is  determined  that  inappropriate 
 conduct has occurred, we will act promptly to eliminate the offending conduct. 

 4.  The  grievance  officer,  upon  request,  will  provide  the  charging  party  with  government  agencies  that 
 handle sexual harassment matters. 

 LEGAL REFS.:  Title VII, Section 703, Civil Rights Act of 1964 as amended 45 
 Federal Regulation 74676 issued by EEO Commission 
 Education Amendments of 1972, 20 U.S.C. 1681 et seq. (Title IX) 
 Board of Education 603 CMR 26:00 
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 DUTIES AND RESPONSIBILITIES OF THE TITLE IX/EQUITY COORDINATOR 

 FRAMINGHAM PUBLIC SCHOOLS - DUTIES AND RESPONSIBILITIES OF THE TITLE 
 IX/EQUITY COORDINATOR 

 The role of the Title IX/Equity Coordinator is fulfilled by the Assistant Superintendent. 

 GENERAL DESCRIPTION 

 The  Title  IX/Equity  Coordinator  is  the  responsible  employee  to  provide  leadership  and  direction  in 
 expediting full compliance by the Framingham School District ("District")with the provisions of: 

 ●  Title IX of the Education Amendments of 1972 ("Title IX"); 
 ●  Title VI of the Civil Rights Act of 1964 ("Title VI"); and 
 ●  Section  504  of  the  Rehabilitation  Act  of  1973  and  Title  II  of  the  Americans  with  Disabilities  Act 

 of 1990 ("Section 504/ADA Title II"). 

 Title  IX  prohibits  discrimination  on  the  basis  of  sex,  including  sexual  harassment  and  retaliation.  Title 
 VI  prohibits  discrimination  on  the  basis  of  race,  color  or  national  origin  and  ancestry,  including  race, 
 color,  national  origin  and  ancestry-based  harassment  and  retaliation.  Section  504  of  the  Rehabilitation 
 Act  of  1973  and  Title  II  of  the  Americans  with  Disabilities  Act  of  1990  prohibits  discrimination  on  the 
 basis  of  disability,  including  disability-based  harassment  and  retaliation.  Title  VI,  Title  IX,  Section 
 504/ADA  Title  II  and  their  regulations  also  requires  equal  opportunity  regardless  of  race,  color,  national 
 origin,  ancestry,  sex  and  disability  in  curricular,  co-curricular  and  extra-curricular  programs  and 
 activities. 

 The  Title  IX/Equity  Coordinator  is  also  responsible  for  overseeing  implementation  of  the  District´s 
 "Policy  and  Grievance  Procedure  for  Discrimination,  Including  Harassment  and  Retaliation" 
 ("Grievance Procedure"). 

 The  Title  IX/Equity  Coordinator  shall  not  have  other  responsibilities  that  create  a  conflict  of  interest. 
 S(he)  shall  receive  the  training  and/or  develop  the  requisite  knowledge  required  to  effectively  carry  out 
 his/her responsibilities, including but not limited to the following: 

 DUTIES AND RESPONSIBILITIES 

 ●  Takes  specific  steps  to  ensure  broad  notice  of  the  name,  office  address,  and  telephone  number  of 
 the  District´s  Title  IX/Equity  Coordinator,  including  ensuring  that  the  information  is  maintained 
 on  the  District´s  website  and  each  District  school´s  website.  This  also  includes  annual  notice  to 
 all  District  employees,  students  and  their  parents/guardians  through  dissemination  of  the 
 school/student handbooks. 
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 ●  Oversees  and  monitors  the  design  and  implementation  of  compliance  activities,  i.e.,  by  guiding 
 and  overseeing  the  District´s  analysis  of  Title  IX,  Title  VI,  and  Section  504/ADA  Title  II 
 discrimination  compliance  data,  delineation  of  compliance  goals  and  objectives,  establishment  of 
 compliance  timelines,  assignment  of  staff,  the  development  and  implementation  of  monitoring 
 and reporting procedures, and related activities. These include: 

 o  Providing  oversight  to  ensure  appropriate  training,  consultation,  technical  assistance  and 
 information  services  to  District  Administrators  and  others,  as  needed,  regarding 
 requirements,  grievance  issues,  and  compliance  programs  related  to  Title  IX,  Title  VI, 
 and Section 504/ADA Title II discrimination. 

 o  Responding  to  or  appropriately  referring  inquiries  related  to  sex,  race,  color,  national 
 origin, ancestry and disability discrimination. 

 o  Investigating  complaints  based  on  sex,  race,  color,  national  origin,  ancestry  and  disability 
 discrimination, consistent with the District´s Grievance Procedure. 

 o  Receiving  and  reviewing  final  investigative  reports  following  investigations  of  sex,  race, 
 color, national origin, ancestry and/or disability-based harassment. 

 o  Reviewing  remedies  determined  by  school-based  administrators  for  victims  impacted  by 
 sex, race, color, national origin, ancestry and disability-based harassment, as appropriate. 

 o  Overseeing  the  identification  of  any  patterns  or  systemic  problems  that  arise  during 
 annual  review  of  harassment  complaints  and  addressing  them  with  the  Superintendent 
 and/or appropriate school and/or District administrators. 

 o  Making  recommendations  annually,  as  necessary,  to  the  Superintendent  for  updating  and 
 revising the Grievance Procedure. 

 ●  Oversees  and  monitors  the  District´s  ongoing  efforts  in  providing  all  students  an  equal 
 opportunity  to  participate  in,  and  benefit  from,  all  academic  and  extra-curricular  activities, 
 programs  and  services  regardless  of  sex,  race,  color,  national  origin,  ancestry  and  disability  and 
 in  reviewing  student-sponsored  organizations  and  the  development  of  criteria  for  compliance 
 with Title IX, Title VI and Section 504/ADA Title II. 

 ●  Oversees  the  District's  compliance  effort  with  regard  to  Title  IX,  Title  VI  and  Section  504/ADA 
 Title  II  discrimination,  and  the  District´s  evaluation  of  its  equity  policies  and  practices  and  their 
 effect on sex, race, color, national origin, ancestry and disability discrimination. 

 ●  Advises  the  school  committee,  superintendent,  administration  and  staff  of  necessary  action  to 
 eliminate  sex,  race,  color,  national  origin,  ancestry  and  disability  discrimination  in  all 
 educational  programs,  curricular  and  extra-curricular  activities,  and  employment  practices 
 consistent with applicable federal and state civil rights laws and regulations. 
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 ●  Develops  and  maintains  an  effective  understanding  of  applicable  provisions  of  federal  and  state 
 civil  rights  laws  and  regulations  through  training,  by  attending  professional  meetings  and  reading 
 appropriate publications. 

 ●  Provides  consultation  and  information  to  potential  complainants,  or  refers  potential  complainants 
 to  school  or  District  administrators,  as  appropriate,  regarding  Title  IX,  Title  VI  and  Section 
 504/ADA Title II discrimination and the Grievance Procedure. 

 ●  Oversees  and  monitors  the  Grievance  Procedure  for  the  District,  and  the  maintenance  of  its 
 records and files. 

 ●  With  the  assistance  of  District  personnel,  prepares  reports  on  the  District´s  Title  IX,  Title  VI  and 
 Section  504/ADA  Title  II  discrimination  compliance  activities  and  makes  recommendations  for 
 action by appropriate decision makers. 

 ●  Oversees,  in  collaboration  with  the  District´s  Human  Resources  Director,  the  recruitment,  hiring, 
 assignment,  promotion,  transfer,  lay-off,  termination,  reinstatement,  job  classification,  salary  and 
 fringe  benefits  for  all  employees,  consistent  with  the  requirements  of  Title  IX,  Title  VI  and 
 Section 504/ADA Title II discrimination laws and regulations. 

 ●  Oversees  the  assessment  of  needs  and  the  development  of  plans  for  training  of  staff  and  students 
 on  the  Grievance  Procedure  and  the  prevention  of  sex,  race,  color,  national  origin,  ancestry  and 
 disability-based discrimination. 

 ●  Assesses  the  value  of  periodic  equity-centered  needs  assessments,  including  surveys,  to  make 
 recommendations to improve school climate. 

 ●  Oversees  the  development  of  internal  procedures  to  ensure  that  all  appraisal,  curriculum,  and 
 counseling  materials  do  not  discriminate  on  the  basis  of  sex,  race,  color,  national  origin,  ancestry 
 and disability. 

 ●  Oversees  the  development  and  implementation  of  procedures  to  ensure  that  each  contracted 
 organization  or  individual  providing  "significant  assistance"  to  the  District  does  not  discriminate 
 on  the  basis  of  sex,  race,  color,  national  origin,  ancestry  and  disability  in  providing  aid,  benefits, 
 or  services  to  students  and  employees  of  the  District.  This  may  include  assurance  that 
 cooperative  training  agreements  and/or  that  District  contracts  have  appropriate  nondiscrimination 
 statements. 

 ●  Takes  steps  to  avoid  potential  conflicts  of  interest  and  when  there  is  actual  or  the  appearance  of  a 
 conflict  of  interest  refers  the  matter  to  an  appropriate  member  of  the  District  staff  or,  when  such 
 referral is not appropriate, refers the matter to an appropriate outside individual or agency. 

 ●  In  collaboration  with  District  staff  and/or  appropriate  District  consultants,  provides  guidance  to 
 law  enforcement  about  how  the  District  will  respond  to  reports  of  sexual  violence  under  its 
 Policy/Grievance Procedure. 
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 ●  Promotes  training  opportunities  for  any  school  resource  officer  or  other  relevant  law  enforcement 
 personnel  on  the  District's  Grievance  Procedure  and  any  other  procedure  it  uses  for  investigating 
 and responding to sexual violence. 

 TRAINING 

 The  Title  IX/Equity  Coordinator  shall  receive  training  on  what  constitutes  sex  and  gender-based 
 discrimination  under  Title  IX,  which  includes  sexual  harassment  and  sexual  violence;  on  discrimination 
 on  the  basis  of  race,  color,  national  origin  and  ancestry  under  Title  VI;  and  discrimination  on  the  basis  of 
 disability under Section 504/ADA Title II. 

 The  Title  IX/Equity  Coordinator  shall  receive  the  training  needed  to  maintain  a  high  level  of  proficiency 
 on  how  to  identify  victims  of  sexual  harassment  and  violence  and  victims  of  race,  color,  national  origin, 
 ancestry  and  disability  discrimination,  as  well  as  how  to  respond  under  the  District's  Grievance 
 Procedure.  Additionally,  the  Title  IX/Equity  Coordinator  shall  receive  training  on  how  the  District 
 should  address  the  psychological  and  emotional  needs  of  victims  and  survivors  of  sexual  violence,  as 
 well  as  race,  color,  national  origin,  ancestry  and  disability  discrimination,  to  meet  victim  needs,  and 
 prevent  any  reoccurrence  of  victimization.  The  training  should  also  include  when  to  make  referrals  to 
 counseling  services  available  either  on  or  off  school  grounds  and  other  resources  available  to  victims 
 and  survivors.  Local  rape  crisis  centers,  and  women's  centers  or  counseling  departments  may  be 
 important resources for this training. 

 REQUIRED QUALIFICATIONS 

 Knowledge of: 

 ●  Title IX and its regulations 
 ●  Title VI and its regulations 
 ●  Section 504 and Title II of the ADA and its regulations 
 ●  Other applicable federal and state non-discrimination laws 
 ●  District Grievance Procedure 
 ●  Personnel policies and practices of the District 
 ●  Sex equity issues in curriculum and instruction 
 ●  Race, color, national origin, ancestry and disability equity issues in curriculum and instruction 
 ●  Equity  based  on  sex,  race,  color,  national  origin,  ancestry  and  disability  in  student  programs  and 

 activities 
 ●  Resources to update school documents 

 Ability to: 

 ●  Communicate effectively 
 ●  Diagnose, clarify and mediate differences of opinion 
 ●  Establish  a  positive  climate  for  Title  IX/Title  VI,  Section  504/  ADA  Title  II  and  other 

 compliance efforts 
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 ●  Conduct thorough and comprehensive investigations 
 ●  Remain nonjudgmental 

 Experience  and  Education:  Individuals  possessing  the  knowledge  and  abilities  listed  above  are 
 considered  to  possess  the  education  necessary.  Good  administrative  and  investigative  skills  are 
 highly desirable. 

 Environmental Conditions: The occupant works indoors. 

 CROSS REFS:  ACAB  (Policy and Grievance Procedures  for Discrimination including 
 Harassment and Retaliation) 

 Framingham School Committee Reviewed: October 22, 2013; November 19, 2013 

https://z2policy.ctspublish.com/masc/doccode%3DACAB%26z2collection%3Dframingham#z2Code_ACAB
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 NOTES: On hold to look at after Equity Audit 

 MISSION STATEMENT/EDUCATIONAL PHILOSOPHY 

 The  mission  of  the  Framingham  Public  Schools,  a  system  that  understands  and  values  our  diversity,  is  to 
 educate  each  student  to  learn  and  live  productively  as  a  critically  thinking,  responsible  citizen  in  a 
 multicultural,  democratic  society  by  providing  academically  challenging  instructional  programs  taught 
 by  a  highly  qualified  and  diverse  staff  and  supported  by  comprehensive  services  in  partnership  with  our 
 entire community. 

 The  Framingham  Public  School  System  is  committed  to  the  complete  development  of  each  student. 
 Educational  programs  are  designed  to  provide  all  students  with  the  knowledge  and  skills  necessary  for 
 leading  a  worthwhile  life  in  a  free  society.  Recognizing  the  individual  nature  of  learning  styles,  interests 
 and  abilities,  the  school  system  endeavors  to  offer  differing  instructional  techniques  adapted  to  the 
 unique needs of each student. 

 Curriculum 

 The  Framingham  Public  School  System  maintains  a  challenging,  comprehensive  early  childhood 
 through twelfth grade curriculum. It is designed to: 

 Teach basic communication, cognitive and computational skills; 

 Promote mathematical and scientific awareness; 

 Cultivate  an  understanding  of  history,  geography,  government  and  the  humanities;  Foster 
 creativity and teach critical thinking; 

 Instill an appreciation for and proficiency in the arts; 

 Nurture  occupational  competency  and  the  capacity  and  desire  for  lifelong  learning;  Encourage  an 
 understanding of diversity; 

 Encourage participation in government and community. 

 In  today's  society  our  children  are  continuously  excited  by  new  and  challenging  stimuli;  adaptability  to 
 change therefore becomes a paramount objective of learning. 

 The  mastery  of  basic  skills  is  essential  to  our  children  as  they  prepare  to  function  as  responsible 
 individuals.  Children  must  also  know  how  to  direct  their  own  learning  by  mastering  the  skills  of 
 independent  inquiry,  because  circumstances  do  not  enable  us  to  predict  with  certainty  just  what  today's 
 children  will  need  to  know  when  they  become  tomorrow's  adults.  The  optimum  environment  should  be 
 sought  so  that  all  children  can  develop  physically  and  emotionally  and  acquire  the  information, 
 academic  skills,  critical  judgment,  and  creativity  needed  to  lead  to  a  better  understanding  of  themselves, 
 each other, and the world around them. 
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 The  school  system  must  continually  strive  to  create,  implement,  and  improve  programs  that  are 
 compatible  with  appropriate  curricula  and  provide  opportunities  for  innovation  in  teaching  and  learning. 
 If  this  is  accomplished,  children  will  then  come  to  realize  more  fully  their  own  potential  as  individuals 
 and be better prepared to appreciate and act responsibly in the society in which they live. 

 CROSS REFS.:  IA  , Instructional Goals and Learning  Objectives 

https://z2policy.ctspublish.com/masc/doccode%3DIA%26z2collection%3Dframingham#z2Code_IA
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 MISSION STATEMENT 

 In  today's  society  our  children  are  continuously  excited  by  new  and  challenging  stimuli;  adaptability  to 
 change therefore becomes a paramount objective of learning. 

 The  mastery  of  basic  skills  is  essential  to  our  children  as  they  prepare  to  function  as  responsible 
 individuals.  Children  must  also  know  how  to  direct  their  own  learning  by  mastering  the  skills  of 
 independent  inquiry,  because  circumstances  do  not  enable  us  to  predict  with  certainty  just  what  today's 
 children  will  need  to  know  when  they  become  tomorrow's  adults.  The  optimum  environment  should  be 
 sought  so  that  all  children  can  develop  physically  and  emotionally  and  acquire  the  information, 
 academic  skills,  critical  judgment,  and  creativity  needed  to  lead  to  a  better  understanding  of  themselves, 
 each other, and the world around them. 

 The  school  district  must  continually  strive  to  create,  implement,  and  improve  programs  that  are 
 compatible  with  appropriate  curricula  and  provide  opportunities  for  innovation  in  teaching  and  learning. 
 If  this  is  accomplished,  children  will  then  come  to  realize  more  fully  their  own  potential  as  individuals 
 and be better prepared to appreciate and act responsibly in the society in which they live. 

 CROSS REFS.:  IA, Instructional Goals 

 NOTE:  The  cross  references  are  to  related  sample  policies  in  this  manual.  They  are  also 
 examples  of  cross-references  that  may  be  useful  in  an  individual  School  Committee's  policy 
 manual. 
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 NOTES: Held for further review by Judy/to look at in regards to the Code of Character. Judy wants to 
 review ones closely aligned with this one as well. 

 TOBACCO AND/OR MARIJUANA USE ON SCHOOL PREMISES 

 Use  of  any  tobacco  and/or  marijuana  products,  including  electronic  cigarettes,  within  the  school 
 buildings,  school  facilities,  or  on  school  grounds  or  school  buses  or  any  school-sponsored  activity  by 
 any individual, including school personnel and students, is prohibited at all times. 

 A  staff  member  determined  to  be  in  violation  of  this  policy  shall  be  subject  to  disciplinary  action  up  to 
 and including termination of employment  . 

 A  student  determined  to  be  in  violation  of  this  policy  shall  be  provided  with  individualized  education 
 and  awareness  information  regarding  addiction  and  subject  to  disciplinary  action  pursuant  to  the 
 Framingham  Public  Schools  Code  of  Character,  Conduct,  and  Support  student  discipline  code  .  This 
 policy shall be promulgated to all staff and students in appropriate handbook(s) and publications. 

 Signs  shall  be  posted  in  all  school  buildings  informing  the  general  public  of  the  District  policy  and 
 requirements of state law. 

 LEGAL REF.:  M.G.L.  71:37H 

 First reading; January 3, 2017 

 Second reading: January 10, 2017 

http://www.malegislature.gov/Laws/GeneralLaws/PartI/TitleXII/Chapter71/section37h
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 ¶ 
 TOBACCO PRODUCTS ON SCHOOL PREMISES PROHIBITED  ¶ 

 ¶ 
 ¶ 

 Use of any tobacco products, including, but not limited to: cigarettes, cigars, little cigars, chewing 
 tobacco, pipe tobacco and snuff and electronic cigarettes, electronic cigars, electronic pipes or other 
 similar products that rely on vaporization or aerosolization, within the school buildings, school facilities, 
 on school grounds or school buses, or at school sponsored events by any individual, including school 
 personnel and students, is prohibited at all times.  ¶ 

 A staff member determined to be in violation of this policy shall be subject to disciplinary action.  ¶ 

 A student determined to be in violation of this policy shall be subject to disciplinary action pursuant to 
 the student discipline code.  ¶ 

 This policy shall be promulgated to all staff and students in appropriate handbook(s) and publications.  ¶ 

 Signs shall be posted in all school buildings informing the general public of the District policy and 
 requirements of state law.  ¶ 

 ¶ 
 ¶ 
 ¶ 
 LEGAL REF:     M.G.L.   71:37H  ;  270:6  ¶ 
 ¶ 
 CROSS REFS.:  GBED, Tobacco use on School Property by Staff Members Prohibited  ¶ 

 JICH, Alcohol, Tobacco and Drug Use by Students Prohibited  ¶ 
 ¶ 
 ¶ 

 ¶ 
 ¶ 
 ¶ 
 ¶ 
 ¶ 
 ¶ 
 ¶ 
 ¶ 
 ¶ 
 ¶ 
 ¶ 
 ¶ 
 ¶ 
 ¶ 
 ¶ 

http://www.malegislature.gov/Laws/GeneralLaws/PartI/TitleII/Chapter71/Section37h
https://malegislature.gov/Laws/GeneralLaws/PartIV/TitleI/Chapter270/section6
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 COMMITMENT TO  ACCOUNTABILITY  ACCOMPLISHMENT 

 The  School  Committee  accepts  ultimate  responsibility  for  all  facets  of  school  operations.  Because  it  is 
 accountable  to  residents  of  the  District,  the  School  Committee  will  maintain  a  program  of  accountability 
 consisting of the following elements: 

 ●  Clear  statements  of  expectations  and  purpose  as  these  relate  to  operations,  programs,  departments, 
 and positions. 

 ●  Provisions  for  the  staff,  resources,  and  support  necessary  to  achieve  stated  expectations  and 
 purposes, subject to financial support by residents of the District. 

 ●  Evaluation  of  operations  and  instructional  and  staff  development  programs  to  determine  how  well 
 expectations and purposes are being met. 

 ●  Specific  performance  objectives  to  enable  individuals  to  direct  their  own  efforts  to  the  goals  and 
 objectives of the District. 

 ●  Evaluation  of  the  efforts  of  employees  in  line  with  stated  objectives,  with  the  first  purpose  of 
 evaluation being to help each individual make a maximum contribution to the goals of the District. 

 Every  effort  will  be  made  by  the  School  Committee,  Superintendent,  and  staff  to  fulfill  the 
 responsibilities inherent in the concept of accountability. 
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 NOTES: Held from a Policy Subcommittee Meeting in 2020 to be reviewed after Goals Workshop 

 SCHOOL DISTRICT GOALS AND OBJECTIVES 

 In  order  to  implement  the  School  Committee's  educational  philosophy  and  mission  statement  and  to 
 provide  specific  direction  for  the  school  district,  the  School  Committee  will  annually  set  a  number  of 
 priority  goals,  based  upon  the  recommendations  of  the  Superintendent,  staff,  parents,  and  community,  to 
 be  accomplished  through  the  efforts  of  the  Superintendent  and  other  members  of  the  administration.  This 
 goal-setting  will  follow  the  "SMART"  goal  process.  Goals  developed  will  be  Specific,  Measurable, 
 Attainable, Realistic, and Timely. 

 CROSS REFS.:  BA  , School Committee Operational Goals 
 CA  , Administration Goals/Priority Objectives 
 DA  , Fiscal Management Goals/Priority Objectives 
 EA, Support Services Goals/Priority Objectives 

 SOURCE:  Framingham 

https://z2policy.ctspublish.com/masc/doccode%3DBA%26z2collection%3Dframingham#z2Code_BA
https://z2policy.ctspublish.com/masc/doccode%3DCA%26z2collection%3Dframingham#z2Code_CA
https://z2policy.ctspublish.com/masc/doccode%3DDA%26z2collection%3Dframingham#z2Code_DA


 SOURCE:  Framingham 
 File  :  ADF 

 NOTES: This was originally referred to the Health and Wellness Subcommittee.   The section 
 specifically on recess was reviewed and changed but not the entire policy 

 WELLNESS POLICY 

 Students  are  the  first  concern  of  the  district  and  must  receive  the  primary  attention  of  the  School 
 Committee  and  all  staff  members.  In  pursuit  of  this  primary  goal,  it  is  imperative  that  the  health  and 
 wellness  of  the  individual  student,  and  the  student  body  as  a  whole,  be  considered  an  important  part  of 
 the  educational  process.  Good  health  fosters  student  attendance  and  education.  Children  need  access  to 
 healthful  foods  and  opportunities  to  be  physically  active  in  order  to  grow,  learn  and  thrive.  To  this  end, 
 the  School  Committee  will  work  with  the  Health  Advisory  Council,  staff,  students  and  community 
 members to initiate and implement the Wellness Policy. 

 I.  Nutrition Guidelines for All Foods on Cam  p  us 

 Framingham  Public  Schools  will  provide  students  with  access  to  a  variety  of  "affordable, 
 nutritious  and  appealing  foods  that  meet  the  health  and  nutrition  needs  of  students:  will 
 incorporate  ethnic  and  cultural  foods  into  the  meal  plan  that  reflect  the  Framingham  Public 
 School's  diverse  student  body;  and,  in  collaboration  with  the  building  principals,  will  provide 
 clean, safe and pleasant settings and adequate time for students to eat. 

 1.  All  foods  made  available  on  campus  will  comply  with  the  current  USDA's  Dietary 
 Guidelines for Americans. 

 2.  The  following  will  also  comply  with  the  current  Massachusetts  A  La  Carte  Food  and 
 Beverage  Standards:  food  and  beverages  sold  in  vending  machines  and  school  stores;  a  la 
 carte items; beverage contracts. 

 3.  Nutrition  information  for  products  offered  in  snack  bars,  a  la  carte,  vending  machines  and 
 school stores will be readily available near the point of purchase. 

 4.  Nutritional  information  on  all  school  foods  will  be  provided  to  each  school  and  made 
 available either in hard copy or in electronic form. 

 5.  Framingham  Public  Schools  encourages  families  who  do  not  participate  in  the  school  lunch 
 program to try to maintain the USDA guidelines. 

 6.  Food Service Directors are recommended to have a background in nutrition. 

 II.  Nutrition Education statements and  g  oals for the Framingham  Public Schools 

 1.  Students  will  receive  nutrition  education  that  teaches  the  skills  they  need  to  adopt  and 
 maintain healthy eating behaviors. 



 2.  Nutrition  education  will  be  taught  within  the  comprehensive  health  education  program  taught 
 in  the  Framingham  Public  Schools.  The  district  will  strive  to  develop  an  organized, 
 sequential,  system-wide  nutrition  education  program  to  be  implemented  in  grades  pre-K 
 through 12, as outlined in the Massachusetts Curriculum Frameworks. 
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 3.  The Family and Consumer Science Department at Framingham High School will also teach 
 nutrition education. 

 4.  Nutrition education will be offered in the school cafeteria as well as in the classroom, with 
 collaboration between the food service staff and other school personnel including teachers. 

 5.  Staff who provide nutrition education will have appropriate training. 

 6.  Students will receive consistent nutrition messages from all aspects of the school program. 

 III.  Ph  y  sical Activity and Fitness offered by the Framingham  Public Schools 

 The following list contains statements and goals for physical activity for students in the 
 Framingham Public Schools. 

 1.  Framingham Public Schools recognizes the importance of offering physical education 
 instruction throughout the entire school year. All elementary school students in the 
 Framingham Public Schools will have formal physical education class every week. All 
 middle school students will receive a consistent amount of time in formal physical education 
 class, with two 45-minute classes per cycle. The district will strive to increase present 
 physical education offerings at the high school and to increase participation in all four years. 
 Opportunities for physical activity shall be incorporated into other subject lessons when 
 possible. 

 2.  A state license is required for all teachers of physical education classes. 

 3.  Recess is a necessary break in the day for optimizing a child's social, emotional, physical, 
 and cognitive development. In essence, recess should be considered a child's personal time, 
 and it should not be withheld for punitive reasons. All elementary students will engage in a 
 daily recess period for a minimum of 15-minutes. Recess may be withdrawn only as a 
 consequence of a student's behavior when that behavior jeopardizes the health and safety of 
 the student or others, and only after all other means of addressing the behavioral issue have 
 been exhausted. Recess should not be withheld for entire classes based on behavior issues. It 
 is the expectation that other more effective interventions will be utilized to address classroom 
 behavior. Whenever possible recess should be planned before lunch since research indicates 
 that physical activity prior to lunch can increase the student's nutrient intake, increase student 
 attention to academic work, and reduce food waste. 

 4.  The district will broaden opportunities for physical activity for students at all levels through a 
 variety of before and/or after school programs including, but not limited to, intramurals, 
 interscholastic athletics and physical activity clubs. Framingham Public Schools, along with 
 the Massachusetts Department of Education, recognizes that the above named activities are 
 not to be used in place of formal physical education classes, which are part of structured 
 learning time. 

 5.  The district will support walk-to-school initiatives. 
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 6.  Schools will encourage parents and guardians to support their children's participation in 
 physical activity; to be physically active role models; and to include physical activity in 
 family events. 

 7.  Schools should discourage extended periods of inactivity. When activities, such as mandatory 
 school-wide testing, make it necessary for students to remain indoors for long periods of 
 time, schools should give students periodic breaks during which they are encouraged to stand 
 and be moderately active. 

 IV.  Evaluation 

 1.  The Health Advisory Council will collaborate with building principals to ensure that faculty 
 and staff are in compliance with this Wellness Policy. 

 2.  The Health Advisory Council will provide necessary updates and report annually to the 
 Superintendent and assessments relative to the goals will be on an annual basis and publicly 
 posted. 

 References:  Child Nutrition and WIC Reauthorization Act of 2004 
 Action for Healthy Kids: Massachusetts A La Carte Food and Beverage Standards 
 USDA Dietary Guidelines for Americans 
 National Association for Sport & Physical Education (NASPE) 
 School Nutrition Association Wellness Policy Guidelines 
 Massachusetts Association of School Committees Wellness Policy Guidelines 

 LEGAL REFS.:  The Child Nutrition and WIC Reauthorization Act of 2004, Section 204, 
 P.L. 108 -265 
 The Richard B. Russell National School Lunch Act, 42 U.S.C. §§ 1751 - 1769h 
 The Child Nutrition Act of 1966, 42 U.S.C. §§ 1771 - 1789 

 CROSS REFS.:  EFC  , Free and Reduced-Cost Food Services 
 IHAMA  , Teaching About Alcohol, Tobacco and Drugs 

 School Committee Date Accepted: June 20, 2018 

 SOURCE:  Framingham 
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 SCHOOL DISTRICT WELLNESS PROGRAM 

 The  School  Committee  recognizes  the  relationship  between  student  well-being  and  student  achievement 
 as  well  as  the  importance  of  a  comprehensive  district  wellness  program.  Therefore,  the  school  district 
 will  provide  developmentally  appropriate  and  sequential  nutrition  and  physical  education  as  well  as 
 opportunities  for  physical  activity.  The  wellness  program  will  be  implemented  in  a  multidisciplinary 
 fashion and will be evidence based. 

 Wellness Committee 
 The  school  district  will  establish  a  wellness  committee  that  consists  of  at  least  one  (1):  parent/guardian, 
 student,  nurse,  school  food  service  representative,  School  Committee  member,  school  administrator, 
 member  of  the  public,  and  other  community  members  as  appropriate.  If  available,  a  qualified, 
 credentialed  nutrition  professional  will  be  a  member  of  the  wellness  committee.  The  school  committee 
 designates  the  following  individual(s)  as  wellness  program  coordinator(s):  ___________________ 
 (title).  Only  employees  of  the  district  who  are  members  of  the  wellness  committee  may  serve  as 
 wellness  program  coordinators.  Wellness  coordinators,  in  consultation  with  the  wellness  committee,  will 
 be in charge of implementation and evaluation of this policy. 

 Nutrition Guidelines 
 It  is  the  policy  of  the  school  district  that  all  foods  and  beverages  made  available  on  campus  during  the 
 school  day  are  consistent  with  School  Lunch  Program  nutrition  guidelines.  Guidelines  for  reimbursable 
 school  meals  will  not  be  less  restrictive  than  regulations  and  guidance  issued  by  the  Secretary  of 
 Agriculture  pursuant  to  law.  The  district  will  create  procedures  that  address  all  foods  available  to 
 students throughout the school day in the following areas: 

 ●  guidelines  for  maximizing  nutritional  value  by  decreasing  fat  and  added  sugars,  increasing 
 nutrition  density  and  moderating  portion  size  of  each  individual  food  or  beverage  sold  within  the 
 school environment; 

 ●  separate guidelines for foods and beverages in the following categories: 
 1.  foods  and  beverages  included  in  a  la  carte  sales  in  the  food  service  program  on  school 

 campuses; 
 2.  foods  and  beverages  sold  in  vending  machines,  snack  bars,  school  stores,  and  concession 

 stands; 
 3.  foods and beverages sold as part of school-sponsored fundraising activities; and 
 4.  refreshments served at parties, celebrations, and meetings during the school day; and 
 5.  specify that its guidelines will be based on nutrition goals, not profit motives. 

 Nutrition and Physical Education 

 The  school  district  will  provide  nutrition  education  aligned  with  standards  established  by  the  USDA’s 
 National  School  Lunch  Program  and  the  School  Breakfast  Program  in  all  grades.  The  school  district  will 
 provide  physical  education  training  aligned  with  the  standards  established  by  the  Dept.  of  Elementary 
 and  Secondary  Education.  The  wellness  program  coordinators,  in  consultation  with  the  wellness 
 committee, will develop procedures that address nutrition and physical education. 
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 Nutrition Education 
 The  following  list  contains  examples  of  goals  your  school  district  may  want  to  consider  for  inclusion 
 in its policy.  Each school district must determine its own goals and include them in its policy. 

 ●  Students  receive  nutrition  education  that  teaches  the  skills  they  need  to  adopt  and  maintain 
 healthy eating behaviors. 

 ●  Nutrition  education  is  offered  in  the  school  cafeteria  as  well  as  in  the  classroom,  with 
 coordination between the foodservice staff and other school personnel, including teachers. 

 ●  Students receive consistent nutrition messages from all aspects of the school program. 
 ●  Division  health  education  curriculum  standards  and  guidelines  address  both  nutrition  and 

 physical education. 
 ●  Nutrition  is  integrated  into  the  health  education  or  core  curricula  (e.g.,  math,  science,  language 

 arts). 
 ●  Schools link nutrition education activities with the coordinated school health program. 
 ●  Staff who provide nutrition education have appropriate training. 
 ●  The  level  of  student  participation  in  the  school  breakfast  and  school  lunch  programs  is 

 appropriate. 

 Physical Education Activities 
 The  following  list  contains  examples  of  goals  your  school  district  may  want  to  consider  for  inclusion 
 in its policy.  Each school district must determine its own goals and include them in its policy. 

 ●  Students  are  given  opportunities  for  physical  activity  during  the  school  day  through  physical 
 education  (PE)  classes,  daily  recess  periods  for  elementary  school  students,  and  the  integration  of 
 physical activity into the academic curriculum where appropriate. 

 ●  Students  are  given  opportunities  for  physical  activity  through  a  range  of  before-  and/or 
 after-school  programs  including,  but  not  limited  to,  intramurals,  interscholastic  athletics,  and 
 physical activity clubs. 

 ●  Schools  work  with  the  community  to  create  ways  for  students  to  walk,  bike,  rollerblade  or 
 skateboard safely to and from school. 

 ●  Schools  encourage  parents  and  guardians  to  support  their  children's  participation  in  physical 
 activity, to be physically active role models, and to include physical activity in family events. 

 ●  Schools  provide  training  to  enable  staff  to  promote  enjoyable,  lifelong  physical  activity  among 
 students. 

 Other School-Based Activities 
 The  wellness  program  coordinators,  in  consultation  with  the  wellness  committee,  are  charged  with 
 developing procedures addressing other school-based activities to promote wellness. 

 The  following  list  contains  examples  of  goals  your  school  district  may  want  to  consider  for  inclusion  in 
 its policy.  Each school district must determine its own goals and include them in its policy. 
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 ●  An  adequate  amount  of  time  is  allowed  for  students  to  eat  meals  in  adequate  lunchroom 
 facilities. 

 ●  All  children  who  participate  in  subsidized  food  programs  are  able  to  obtain  food  in  a 
 non-stigmatizing manner. 

 ●  Environmentally-friendly  practices  such  as  the  use  of  locally  grown  and  seasonal  foods,  school 
 gardens,  and  non-disposable  tableware  have  been  considered  and  implemented  where 
 appropriate. 

 ●  Physical  activities  and/or  nutrition  services  or  programs  designed  to  benefit  staff  health  have 
 been considered and, to the extent practical, implemented. 

 Evaluation 
 The  wellness  committee  will  assess  all  education  curricula  and  materials  pertaining  to  wellness  for 
 accuracy,  completeness,  balance  and  consistency  with  the  state  and  district's  educational  goals  and 
 standards.  Wellness  program  coordinators  shall  be  responsible  for  devising  a  plan  for  implementation 
 and  evaluation  of  the  district  wellness  policy  and  are  charged  with  operational  responsibility  for 
 ensuring  that  schools  meet  the  goals  of  the  district  wellness  policy.  Wellness  program  coordinators  will 
 report to the School Committee annually. 

 SOURCE:  MASC 

 ADOPTED:  April 20, 2006 
 LEGAL REFERENCES UPDATED:  September 2019 

 LEGAL REFS.:  The Child Nutrition and WIC Reauthorization Act of 2004, Section 204, 
 P.L. 108 -265 

 The Richard B. Russell National School Lunch Act, 42 U.S.C. §§ 1751 - 1769h 
 The Child Nutrition Act of 1966, 42 U.S.C. §§ 1771 - 1789 
 M.G.L. 111:223 
 105 CMR 201 

 CROSS REFS.:  EFC, Free and Reduced-Cost Food Services 
 IHAMA, Teaching About Alcohol, Tobacco and Drugs 
 KI, Public Solicitations/Advertising in District Facilities 

 3 of 



 DRAFT  DRAFT  DRAFT  DRAFT  DRAFT  DRAFT 

 *Suggested Changes in Red 

 GCL  - PROFESSIONAL STAFF TIME SCHEDULES—WORK YEAR AND VACATION 
 LEAVE 

 1.  The work year shall consist of 52 weeks. This will pertain to all central office personnel not 
 eligible for overtime pay, and high school and middle school Principals and Vice Principals. 

 Twelve-month administrators shall be allowed twenty vacation days per year. After serving 15 
 years in an administrative capacity in the district, the number of vacation days will increase to 25 
 per year. No more than the yearly vacation entitlement can be carried over to the following year. 
 This carry-over limitation will apply to all employees entitled to paid vacations. 

 2.  The following will be non-workdays: 

 New Year's Day 

 Martin Luther King Day 

 President's Day 

 Good Friday 

 Patriot's Day 

 Memorial Day 

 Independence Day 

 Labor Day 

 Columbus Day 

 Veteran's Day 

 Thanksgiving Day 

 Day after Thanksgiving Day 

 Day before Christmas 

 Christmas Day 



 3.  The school year for elementary school principals shall consist of the total number of school 
 days each year plus a period of five workdays after the closing of school in June, plus a period of 
 five workdays before the opening of school in August or September, plus six workdays as 
 needed. (Saturdays and Sundays shall not be considered as workdays.) 

 4.  The length of the workday or days when school is not in session shall be 8 a.m. to 4 p.m. 

 5.  When schools are closed due to storm or other emergency, personnel on a full work year will 
 report for work as soon as it is reasonable and possible, unless specifically told not to report by 
 the Superintendent of Schools. 

 6.  Central administration offices and secondary school offices will be open on all workdays 
 except those listed above. Individual vacations shall be scheduled so that one administrator is on 
 duty at all times. 

 7.  Vacation Pay Policy Upon Termination of Employment 

 For central office personnel not eligible for overtime pay, and high school and middle school 
 Principals and vice principals, vacation pay policy upon termination of employment shall be as 
 follows  unless otherwise indicated by a collective  bargaining agreement or personnel 
 agreement: 

 A.  Upon termination of employment (resignation, retirement, "layoff or death) with less 
 than 15 years of continuous service on the last day worked: prorate vacation days from 
 anniversary date to last day worked plus any unused balance carried over from the prior 
 anniversary year, subject to the carryover limitation in Section 1. 

 B.  Upon termination of employment (resignation, retirement, "layoff or death) with 15 
 years or more of continuous service on last day worked: full vacation benefits for current 
 year plus any unused balance carried over from prior anniversary year, subject to the 
 carryover limitation of Section 1. 



 FRAMINGHAM PUBLIC SCHOOLS 

 PROCUREMENT CARDS 

 The use of procurement cards (P-Card) will expedite purchasing and payables for isolated one-time 
 purchases  .  Procurement cards may be  i  ssued to one  o  r  more users unde  r  the discret  i  on of the 
 Superintendent of Schools or designee and under the guidance of the Executive Director of Finance 
 and Operations  .  Issuance of a procurement card under  the name of the Framingham Public School 
 D  i  strict is a privilege and every reasonable effort  must be made to ensure tha  t  cards are used 
 responsibly and in a manner consistent with District policies, guidelines and applicab  l  e laws and 
 regulations of the Commonwealth of Massachusetts  .  The Executive Director of Finance and 
 Operations will establish and issue clear process and protocol guidelines to the P-Card user. 

 Procurement cards may be issued to individual users at the discretion of the Superintendent of Schools. 
 The Superintendent of Schools wil  l  r  etain authorizat  i  on  as to the type of items that can be purchased 
 on the card and the maximum single transaction limit  .  P-cards may be used for but not limited to 
 authorized travel expenses, lodging expenses and conference or seminar registration costs with 
 permission of the Superintendent of Schools or designee.  Procurement cards may also be used for 
 one-time, last minute or emergency purchases authorized by the Superintendent of Schools or 
 designee.  All relevant records are to be included  with each statement and retained with applicable 
 voucher records  .  The Executive Director of Finance  and Operations is responsible for ensur  i  ng that 
 documentation  i  s available for review and audit  . 

 It is the responsibility of the finance department under the guidance of the Executive Director of 
 Finance and Operations to ensure that procurement cards are to be stored in a secure, locked location 
 and that the account number is to be protected  .  A  card number may be used in a secure internet 
 transaction but shou  l  d never be transmitted via ema  i  l  .  Each procurement card user  i  s responsible to 
 reconcile every t  r  a  n  sact  i  on made w  i  th  i  n the month  . 

 If a procurement card  i  s lost o  r  stolen the procurement  card user will notify the Executive Director of 
 Finance and Operations who will confer with the bank, the Police Department, the City Accountant and 
 the Super  i  ntendent of Schoo  l  s  .  Replacemen  t  of a lost  or stolen card w  i  ll be at the determinat  i  on of the 
 Super  i  ntendent of Schools  . 

 Failure to adhere to procurement card policy and guidelines wil  l  result in revocation of card use  .  An 
 individual who is found to be in abuse of procurement cards will be subject to disciplinary action up to 
 and including termination from employment along with potentially criminal charges being filed against 
 them  .  In addition, the district w  i  ll seek restitut  i  on  fo  r  any inappropriate charges made to a procurement 
 ca  r  d  . 

 It is the expectation that the Executive Director of Finance & Operations shall closely coordinate 
 with the  City Accountant, the City Treasurer, and/or their designees in order to collaborate and follow 
 relevant City financial practices related to school district expenditures. 



 LEGAL REF:  M.G.L.  30B 



 EBACA - CLIMATE CHANGE, ENVIRONMENT AND SUSTAINABILITY POLICY 

 The purpose of this policy is to address climate change, environment and sustainability issues 
 comprehensively and to integrate planning and action on those issues into the mission of the 
 public schools. The Framingham Public Schools seeks to create opportunities to integrate 
 environmental efforts that are conducive to learning, reduce operating costs, and demonstrate 
 leadership on climate to the community. Those plans shall include the following goals and 
 objectives for the school district wherever feasible: 

 1.  Encourag  e  Reduction of  the  reduction of  the  school  district carbon footprint through: 
 through various means including, but not limited to  : 

 a.  Energy efficiency improvements in all school buildings 
 b.  Maximize energy efficiency in all new school buildings 
 c.  Solar roof installations 
 d.  Solar canopies in parking lots 
 e.  Energy efficient lighting upgrades, inclusive of automatic timers to save energy 
 f.  Electric heat pump installations for heating and cooling buildings 
 g.  Purchase of electric vehicles, rather than gasoline powered vehicles 
 h.  Electric vehicle charging stations 
 i.  Prioritization of electric vehicle use by transportation and other services 

 contracted or hired by the school district 
 j.  Replacement of other gasoline powered equipment, such as landscaping 

 equipment, by electric powered equipment 
 k.  Tree planting on school properties and support for student lead tree planting 

 initiatives in the city at large 
 l.  Reduction of travel between schools for staff meetings by the use of remote 

 meeting tools 
 m.  Provision of remote meeting options as an alternative to physical meetings for 

 parents and other parties who might otherwise travel to our schools, or who have 
 limited time or access to transportation 

 n.  Reduction of paper usage by employing digital tools 
 o.  Reduction of paper usage by more effective use of printed pages, with better 

 formatting, such as using smaller margins, smaller heading fonts, single spacing 
 p.  Use of tools to manage paper use, including tracking printing and copying and 

 providing regular reporting 
 q.  Vendor selection 
 r.  Municipal aggregation 
 s.  Wind power 
 t.  Severe weather mi  tigation  gration 
 u.  Sourcing supplies locally where possible to reduce the transportation carbon 

 footprint 



 v.  Proper maintenance of school located sports facilities to reduce the need for 
 transportation to other facilities 

 w.  Use of gym equipment which generates electricity when used 
 x.  Expansion of onsite food production for school cafeterias 
 y.  Offering lower carbon footprint options in the cafeterias, including approaches 

 like Meatless Mondays, more vegetarian options 
 2.  Encourag  e  a reduction of  Reduction of  the school district  waste stream and water usage  to 

 the extent possible by:  through various means including,  but not limited to:  ¶ 
 a.  Pay  ing  special attention to opportunities presented  in the food service operation, 

 as in school cafeterias 
 b.  Eliminati  ng  on  of the use of non-recyclable plastics,  like styrofoam and plastic 

 bags or wrappers 
 c.  Collecti  ng  on  and recycling of recyclable plastics 
 d.  Collecti  ng  on  and recycling of paper, glass and metal 
 e.  Collecti  ng  on  of  compostable waste, including food  waste from school cafeterias, 

 and arranging for that waste to be composted by the city or composting 
 organizations 

 f.  Reduc  ing  tion of  paper towel usage in bathrooms by  use of touchless hand drying 
 systems where consistent with health objectives such as airborne disease spread 

 g.  Reduc  ing  e  single use items in favor of multi-use items  where possible 
 h.  Provid  ing  e  recycling support for each classroom 
 i.  Collecti  ng  on of  rainwater for use in gardens 
 j.  Us  ing  e of  greywater in building design 
 k.  Us  ing  e  water efficient bathroom devices 

 3.  Encourage  the e  E  xpansion of awareness, education  ,  and engagement on climate change, 
 environment and sustainability issues  by incorporating  the following:  through various 
 means including, but not limited to:  ¶ 

 a.  Review of all communications within the school district to ensure that they 
 include, where appropriate, information to further this cause. This include tools 
 like newsletters and information streamed through the high school cafeteria 
 display monitors 

 b.  Regular school system wide reporting on progress towards goals set for progress 
 on climate change, environment and sustainability, such as tracking paper usage 
 reduction in terms of monthly tree equivalent used 

 c.  Provision of channels for ongoing student input on all of these matters 
 d.  Hold events through the school year which support this effort 
 e.  Expansion and promotion of sound information on these topics at all levels: high 

 school, middle schools and elementary schools 
 f.  Expansion and promotion of current course electives in these areas in the high 

 school 



 g.  Integration, where appropriate, of these topics into existing courses of instruction 
 at all grade levels 

 h.  Provision of opportunities for students to participate in extracurricular projects 
 and activities in these areas at all grade levels 

 i.  Encouragement of student government to include these areas in its scope of 
 operations 

 j.  Ensure this effort includes after school programs 
 k.  Support of invited talks, lecture series, seminars, forums and other means of 

 educating and inspiring engagement on these issues by students, staff and the 
 community at large 

 l.  Creation of greenhouses at schools to foster year round access to plant study 
 opportunities 

 m.  Creation of gardens at each school, including rain gardens and pollination gardens 
 n.  Considerations of environmental justice 
 o.  Considerations of these matters, not just in a school district context, but also in a 

 city context 
 p.  Considerations of menu selection and offerings, such as Meatless Monday 

 4.  Encourage  the r  R  eduction of environmental pollution  and contamination, both external 
 and interna  l. Considerations may include the following:  l  , through various means, 
 including but not limited to: 

 a.  Elimination of uncontrolled stormwater runoff from school properties, including 
 parking lots and school roofs. Include rain gardens in solutions where feasible and 
 appropriate 

 b.  Minimization of school bus and private vehicle idling on school property 
 c.  Elimination of asbestos in school buildings 
 d.  Elimination of lead paint in school buildings 
 e.  Use of certified safe cleaning materials 
 f.  Use of the safest level of air filtration in school air handling systems, including 

 upgrading air handling systems where necessary, as investing in ventilation 
 upgrades will make indoor air temperatures more comfortable and healthier for 
 students and educators 

 g.  Minimization of the use of pesticides 
 h.  Elimination of the use of herbicides and chemical fertilizers 
 i.  Ensuring that, where artificial turf is used in sporting fields, toxic chemicals are 

 not present in such installations 
 j.  Ensuring that drinking water is safe in all buildings 
 k.  Ensuring that great care is taken to guarantee that science laboratories are not 

 sources of pollution or contaminants 
 l.  Maintenance of compliance with rules, regulations  and guidelines of both state 

 and federal EPA, state DEP and OSHA. 



 m.  Continuous action to address environmental pollution problems at all schools. 
 n.  For any properties jointly managed by the Framingham Public Schools and City 

 Parks, Recreation, and Cultural Affairs Division, or Parks Department land 
 abutting school property and/or utilized by the school community, the School 
 Committee encourages that both offices work to maintain and improve existing 
 recreation facilities by utilizing management techniques to maximize ecological 
 benefits and minimize risks to the community from flooding, extreme weather, 
 pollution, pests, etc. 

 5.  Encourage  s  Severe weather mitigation 
 6.  Encourage that  a  A  ll newly construction school buildings  shall: 

 i.  Be fully electrified, and climate resilient 
 ii.  Heat and cooling should be supplied by clean all-electric heating and 

 cooling systems, not oil, propane, or gas-fueled systems 
 iii.  Parking lots should offer electric vehicle (EV) charging stations for staff 

 and/or visitors 
 iv.  Schools built on or near historic wetlands or in floodplains should take 

 into account precipitation modeling for 2070 and beyond; this may entail a 
 raised structure or building in an alternate location 

 v.  Architects retained by the District are expected to plan for simplicity of 
 design; sound economics, including low long-range maintenance costs and 
 efficiency in energy needs 

 7.  Encourage  the e  E  xpansion of the district strategic  plan to include climate change, 
 environment and sustainability plans consistent with this policy 

 8.  Annual review of this policy and the associated plans by the school administration and 
 the School Committee 

 9.  Communication of this policy, its associated plans and their importance to the city 
 administration (including the Sustainability Office and the Parks, Recreation, and 
 Cultural Affairs Division) and the City Council and support of durable collaboration with 
 those bodies to achieve its objectives 

 CROSS REF.: 

 EC - BUILDINGS AND GROUNDS MANAGEMENT 

 EEBAA     POLICY ON FUEL EFFICIENT VEHICLES 

 EEBAA-E        FUEL EFFICIENT VEHICLE REPLACEMENT PLAN 

 EEAJ - MOTOR VEHICLE IDLING ON SCHOOL GROUNDS 

 FA - FACILITIES DEVELOPMENT GOALS 





 BEA - HYBRID MEETINGS AND REMOTE PARTICIPATION 

 The Framingham School Committee (the "Committee") prefers that members physically attend 
 all posted meetings whenever possible. However, the Committee also recognizes that other 
 matters such as extenuating circumstances such as personal illness, personal disability, 
 emergency, childcare needs, military service, work commitments, and pandemic-related impacts 
 may cause a member to utilize their right to participate remotely. Therefore, consistent with the 
 Open Meeting Law’s (OML) and City of Framingham Mayor’s Remote Participation 
 requirements, the Committee shall operate all meetings in the hybrid method in order to support 
 both in person and remote member participation. 

 The Committee acknowledges their responsibility to ensure that remote participation is not used 
 in any way that defeats the purposes of the Open Meeting Law, namely promoting transparency 
 with regard to deliberations and decisions on which District policy is based. 

 The Committee also supports that public access to all meetings be offered both in person, and 
 remotely through live adequate, alternative means further defined in this policy. 

 The implementation of this policy shall be reviewed by the committee at least annually. 

 Hybrid and Remote Participation Procedures: 

 1.  All Committee open session and subcommittee meetings shall offer members both an in 
 person, as well as remote option to participate in the meeting. 

 2.  A Committee member who wishes to participate remotely must, as soon as reasonably 
 possible prior to a meeting, notify the Chair or the Executive Assistant to the Committee 
 or, in the absence of the Chair, the person chairing the meeting, his/her intention to do so. 
 It is recommended that all members provide at least 72 hours notice to allow time to 
 make accommodations possible. 

 3.  The Chair must announce at the beginning of the meeting the name of the member(s) 
 participating remotely and in person. 

 4.  Through the use of video technology, all remote participants are encouraged to be clearly 
 visible to all persons present at the meeting location, yet may turn off the video and 
 participate by audio only if they so choose. 

 5.  Members who participate remotely shall not be deemed to be absent. 
 6.  Zoom is the preferred means for video technology for the Committee. If Zoom is 

 unavailable, the acceptable means of remote participation is another videoconferencing 
 method, conference telephone or any other technology that is available that enables the 
 remote participant and all Committee members and visitors present to be clearly audible 
 to one another. Text messaging, instant messaging, email and web chat without audio are 
 not acceptable methods of remote participation. 

 7.  When there is a remote participant, all votes taken must be a roll call vote and recorded in 
 the minutes. The Chair shall call the roll in district order. 

 8.  Where a public body member is participating in an executive session remotely, the 
 member must indicate at the start of the executive session that no other person is present 



 or able to hear the discussion at the remote location, that they are not recording the 
 meeting, and will let the public body know if those circumstances change during the 
 meeting. The public body may authorize, by a simple majority vote, the presence and 
 participation of other individuals at the remote participant's location during an Executive 
 Session. 

 6a. As outlined in the Mayor’s policy, certain executive session topics are not 
 eligible for remote participation, except during states of emergency. Any agenda items 
 utilizing Purpose 1 (  The reputation, character, physical  condition or mental health, rather 
 than the professional competence, of a single individual, or the discipline or dismissal, 
 including the hearing of charges against, a member of the committee, a school department 
 employee or student, or other individual)  , or Employee  Grievance Hearings under 
 Purpose 3 are not eligible for remote participants. 

 9.  If the Committee chooses to allow individuals who are not members of the School 
 Committee to participate remotely in a meeting, it may do so without following the 
 OML's remote participation procedures, as they are not subject to the OML. 

 10.  A member or guest presenter may at the discretion of the Chair for a reasonable period of 
 time to be determined by the Chair, share their screen to display materials relevant to 
 topics on the agenda. It is recommended that requests for this provision be made at least 
 24 hours in advance. 

 11.  At the Chair's discretion they may decide how to address technical difficulties that arise 
 as a result of utilizing remote participation, but is encouraged, wherever possible, to 
 suspend discussion while reasonable efforts are made to correct any problem that 
 interferes with a remote participant’s ability to hear or be heard clearly by all persons 
 present at the meeting location. If technical difficulties result in a remote participant 
 being disconnected from the meeting, that fact and the time at which the disconnection 
 occurred shall be noted in the meeting minutes. If a public hearing occurs after 
 disconnection, the remote participant shall be noted as absent in the meeting minutes. 

 12.  The Executive Assistant to the School Committee (with technology staff support if 
 necessary), shall offer training session(s) upon request by a Committee member, to ensure 
 all are comfortable with technology to access meetings remotely in advance of 
 Committee meetings. 

 Public Participation and Viewing Access During Hybrid and Remote Meetings: 

 The School Committee is committed to ensuring when meetings are held hybrid or fully 
 remotely that members of the public shall still have an opportunity to request to participate 
 during public comment period(s) both through in person and remote means, and that all 
 proceedings shall be able to be followed in real time for interested members of the public not in 
 attendance through adequate, alternative means. Adequate, alternative means is defined as at 
 least one or more of: live local access television, a live social media platform, a live video 
 conferencing platform, or a live conference call line shall be made available. The agenda for 
 each meeting shall list the ways the public can view the meeting live. 



 Requests for public participation can be made both in person through the sign up sheet in the 
 room, as well as by raising a virtual hand using remote technology or phone audio. During public 
 participation periods on the agenda, the Chair shall alternate between requests from people in the 
 room, and remote requests to the best of their ability. Members of the public shall be recognized 
 to speak in the order their names are on the list in the room, and on the remote list. If virtually or 
 by phone, Zoom automatically orders the hands based on when they were raised by pressing the 
 raise hand function on Zoom, or pressing *9 if by phone. In person, all speakers are requested to 
 provide their name, contact information, and topic on the sign in sheet located next to the 
 microphone. 

 All meetings shall be recorded with the recordings posted online as soon as practical following 
 each meeting in order to allow continued public access. 

 Fully Remote Meetings and/or Access to Physical Meeting Rooms: 

 As seen during the COVID-19 pandemic, there may be future situations where the 
 Commonwealth and/or Mayor and/or Board of Health declares a state of emergency and/or 
 enacts legislation suspending the Open Meeting Law. State and/or local government officials 
 could require all meetings be held fully remotely and/or give public bodies additional flexibility 
 to decide local procedures, such as shifting to fully remote meetings or having members only in a 
 room with the public viewing through adequate, alternative means. In those occasions, the terms 
 of the specific emergency order or legislation and subsequent guidance from the Attorney 
 General’s Division of Open Government relating to the Open Meeting Law shall be followed. 

 The Chair (and in the case of subcommittees the subcommittee Chairs) shall have the discretion 
 in situations between meetings where pandemic or other emergency conditions may require a 
 shift from a planned public meeting with an in person option to a fully remote option, or an 
 option where only members and the Superintendent would have the option to attend in person, 
 with the public having adequate, alternative means. In these circumstances, when allowed by 
 law, the Chair (and if necessary a subcommittee chair as well) shall collaborate with the Mayor 
 and Superintendent to determine if the situation requires a shift to a fully remote meeting and 
 shall have the authority to make a one time change. At that next meeting, if applicable, the 
 committee or subcommittee shall discuss how to proceed for future meeting(s). 

 Minutes of Hybrid and Remote Meetings: 

 The Committee minutes for Hybrid and Remote Meetings shall reflect the following: 

 1.  Means by which remote participation was delivered, 

 2.  Beginning time for remote participation (if different than attending the full meeting), 

 3.  Technical difficulties noted, if applicable, 

 4.  Interruption in the remote participation, if applicable, and 

 5.  Time of interruption or disconnection of remote participation, if applicable. 



 6. Records of roll call votes. 

 CROSS REFS.:  City of Framingham Mayor’s Remote Participation  Policy 

 Framingham Home Rule Charter, Article III, Section 2 (Mayor’s Executive Power 
 Authority) 

 Attorney General’s Division of Open Government OML Guide 

 Attorney General’s Division of Open Government COVID-19 FAQ 

 Commonwealth COVID-19 Legislation Suspending Certain Provisions of the 
 OML 

 BEDH: Public Participation at School Committee Meetings 

 BEDJ: Recording/Broadcasting of School Committee Meetings 

 School Committee Public Comment Period Procedures 

 LEGAL REFS.:  940 CMR 29.10 

 M.G.L. 30A:18-25 

https://www.framingham.k12.ma.us/cms/lib/MA01907569/Centricity/Domain/81/2021/06.02.21/X.%20%20Mayors%20Policy%20on%20Remote%20Participation.pdf
https://www.mass.gov/files/documents/2018/11/15/2017%20Guide%20with%20ed%20materials_revised%201-30-18.pdf
https://www.mass.gov/service-details/updated-guidance-on-holding-meetings-pursuant-to-the-act-extending-certain-covid-19-measures
https://z2policy.ctspublish.com/masc/browse/framinghamset/framingham/BEDH/z2Code_BEDH
https://z2policy.ctspublish.com/masc/browse/framinghamset/framingham/BEDJ
https://www.framingham.k12.ma.us/cms/lib/MA01907569/Centricity/Domain/81/2019-2020/Public%20Comment%20Period%20Updated%2012.2020.pdf
https://www.mass.gov/files/documents/2017/09/25/New%20OML%20Regulations%20%28Clean%20version%29.pdf
https://www.mass.gov/files/documents/2017/10/12/OML%20Text.pdf
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